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ABSTRACT

Under the background of the rapid development of information technology in modern enterprises,
the main work direction of some enterprises mainly based on the cultural media industry is cultural
information resources and intelligent creativity. At present, enterprises are constantly obtaining
unprecedented development space and huge vitality. Under the background of the rapid
development of the network process, the industry competition between cultural enterprises is
becoming more and more fierce. In the face of various competitive pressures in the market, cultural
media companies have generated contact management between enterprises and employees and
between employees. The unhealthy problems have become more obvious, and have become an
unavoidable problem in the rapid development of an enterprise. Therefore, in view of the rapid
development of the network process and the popularization and application of Internet technology
in enterprise employee relationship management, cultural media companies in the narrow sense of
the field of employee relations are optimizing the relationship management between enterprises and

employees.

Aiming at Beijing UYoung Cultural Media Co., Ltd., using literature analysis and questionnaire
survey methods, 80 questionnaires were issued to employees to collect data, in-depth study of the
relationship management problems between enterprises and employees in the Internet era
Corresponding optimization suggestions. According to the research, under the background of the
era of networking, modern enterprises should make full use of new management concepts, new
office technology, and effective communication channels, fair and equal decision-making rights and
democratic management rights granted to employees by the company and make full use of the
company Big data technology for employee relationship management. According to the research
conclusion and the actual situation of UY company development in the Internet era, it is proposed
to strengthen the characteristics of the era and optimize the employees psychological contract;

establish a networked information exchange platform between the enterprise and employees.
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