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Abstract

Abstract

Innovation is the core competitiveness of biotechnology enterprises. Report to the
20th report of the Party points out that China has made innovation breakthroughs in
biomedicine industry and entered the ranks of innovative countries. Enterprise
innovation depends on the continuous input of resources and the improvement of
utilization efficiency. The input and utilization of human capital is a key link, and
employees are an important indicator affecting enterprise innovation performance. As
a major strategy to motivate employees, the employee stock ownership plan stimulates
their enthusiasm and creativity by giving employees shares and sharing the ownership
and residual income of the company, which plays an important role in promoting
enterprise innovation.

This paper first defines the concepts of employee stock ownership plan and
enterprise innovation performance. Based on the two-factor theory, principal-agent
theory, human capital theory and technological innovation theory, it analyzes that
employee stock ownership plan affects enterprise innovation performance by
improving production efficiency and reducing agency cost. Secondly, after combing
the development and industry situation of China's employee stock ownership plan,
focusing on the characteristics of implementing employee stock ownership plan in
biotechnology enterprises, using normative research and case study methods, taking
Zhifei Bio, a biotechnology enterprise, as a case company, and combining its three
employee stock ownership plans implemented continuously from 2016 to now, this
paper analyzes the program content and implementation motivation of Zhifei Bio's
employee stock ownership plan. Thirdly, through quantitative methods, this paper
examines the mechanism of the impact of Zhifei Bio's implementation of employee
stock ownership plan on enterprise innovation performance. Finally, the innovation
performance of Zhifei Bio-enterprise is comprehensively evaluated by using the
relevant indicators of "innovation input-innovation output”, combined with EVA
economic added value and data envelopment analysis. Combined with the specific case
analysis of Zhifei Bio's employee stock ownership plan, the conclusions are as follows:
First, employee stock ownership plan can increase the innovation performance of
enterprises; Secondly, the employee stock ownership plan can affect the innovation
performance of enterprises by improving production efficiency; Thirdly, the employee

stock ownership plan can affect the innovation performance of enterprises by reducing
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agency costs. In this regard, the following suggestions are provided for the
implementation of the employee stock ownership plan of biotechnology enterprises
Based on the theoretical basis, this paper selects Zhifei Bio, a representative
biotechnology enterprise, as a case company, to explore the relationship between
employee stock ownership plan and enterprise innovation performance, and to explore
its mechanism, which enriches the case study articles in this direction and provides
reference for biotechnology enterprises that are currently implementing or trying to
implement employee stock ownership plan.
Key Words: ESOP; Biotechnology enterprise; Enterprise innovation performance;
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