N 1o R E B
N5 IR B F R A

— TRt 5 TAE R




- THRT
%ﬁ%ﬁfﬂ%kﬁﬁﬁ%@émmﬁhfﬁm

ik

RS

TAE B -

TARI MY IR SR,

rfﬁﬁ?iﬁ%?hyhﬁr_éVFE

EN )RR P

j5

R EEAER, E

I & FAE B TAE R
Sl:ipey=E

ARFHHmE LI




CINEESD

EAF TR TERTTHRY

AN A IR E P i — K e R A A
Tk, BEE JH A BRI E K, Fﬁﬁkﬁﬂ,
A T REN AR, MBSy K, BPKEN—
b R B b = R A F k%AﬁmE%ﬁ&ﬁ,
égﬁgﬁm ﬁ%m@mﬁkﬁﬁﬁgﬁwﬂ
MYV 7
INE A BIHZNAM, 25T aDEE B 2w B,
bt &MY 5P 5Kk 10 T AR Y R e R, fEis AT I
fE, dA5WVE ErE gz 2rimE k. 51
2 a) . BRA 2 R HR 57 SRR s = BRI ) e, kY
MR R AWK E; AR REFEFREZ, AF
ANg, ERA%&@ B, HET:; ARETTX
WARNRIUAY, NFETH, R KT.

]H

%HW»&

\




EEEEI———
GV EXD) BED

NE BN RFEE T, HANSISBRHERETEER S, HEEE
FEAFTCIRER N AR A, SR AR Z Zim AN E .. RN B ir2 X
DAEAEAS ﬁﬂk%@m,EI%%ﬁT%%U%%E%LWE%%Ti%,

RO T TARRIRCR . o\ ) TS T AT S S B E AR o AR 28 =] R
KT, BB PFRAERNESRERE R TN EETACE, £)ZER
AR A R T R REAR I A 1 A R R AR . RS T, B2 A
NEZ B NGO T e R =, 74 TH NMEE A A REIRTG IR
The B, W25 R TR AR E OARKRKATE, 17 IEt. £
JIRLEI T, A F S Z B2 RS A% A H G R, 5 ) WA BE =
PR M, R TR GRII A E 588 71, AN JIRIRERE  n] LAV 2]
REFTH N HZBRIAGG, XM ANA TR EE R,

[N XA PR R T3, N TR IREE s 4T N 1 IR B AR 5
AR E S MNIAT TAE ot B BRLAE 46 . ]ZVF/\ﬂ??ﬁEEﬁDTT}Fﬁé\ un
9T TAE o #r it BE R R OCBE i,  A J AR R A8 R I AT E B S Fr
FEEAHERUE, EIETEA L ] H AT E 2 W)@, Wi AR ER =5, %f%%ﬂA
oy B 1 AR 53 B T I R 0] U HE AR



Job at IBM

Business Intelligence - Application

Developer: SQL Server - English

Job ID GBS-0422870
Work country China

Work city Shanghai, Wuhan
Travel Up to 1 day a week

Business unit GD

Commissionable/Sales-Incentive No

jobs only

Job type
Posted

Job area

Job category
Job role

Job role skillset

Full-time Regular
22-Sep-2011
Software
Development

IT Specialist
Application
Developer

SQL Server
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Job at IBM

Job description

SQL Server developer:

Successful candidate will be an experienced SQL Server database Developer
with a minimum of 2 years software development and with solid knowledge of web
application services. Experience working on high performance, scalable,
enterprise level commercial software products preferred. The candidate will be
responsible for design, development, test and maintenance of its own
components.

Experience required:

Experience with MS SQL Server and SQL Server Reporting Services (SSRS)
Experience developing Business Intelligence reporting using Business
Intelligence Development Studio (BIDS) and Visual Studio.

Experience creating, deploying and debugging ETL processes using SQL Server
Integration Services (SSIS).

Xperf with XSM

T-SQL, stored procedures writing and tuning

Experience with SQL Server Management Studio or MS SQL Server Enterprise
Guide

At least 2 years of working experience as a SQL Server developer.

Good communication skills in both mandarin and English

Required
* Bachelor's Degree

* Atleast 2 years experience in MS SQL Server and SQL Server Reporting
Services (SSRS)

* English: Intermediate
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