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ABSTRACT

With the rapid development of the Internet and its penetration into our lives, new media has
become an indispensable medium for information dissemination. Social networks play a more
important role in new media. Social networks are based on the social relationships between people
and are widely used in the crowd. The number of registered users of social networks represented by
WeChat launched by Tencent has exceeded one billion so far, and the huge number has become a
hidden human resource. However, the use of Internet technology for online recruitment is becoming
more and more widespread. He has promoted the development of human resources. Compared with
online recruitment, which has arisen in recent years, the traditional offline recruitment is in an
obvious weak position. Due to the rapid development of the property industry in recent years and
the continuous infusion of fresh blood, the property industry has gradually entered a brand-new
stage. The society began to evaluate the property industry with socialization, specialization and
marketization. Moreover, the property management industry has gradually become a new type of
industry recognized by the market. Since then, the property management industry has embarked on

the road of industrial development.

For Huamao Property Company.arative analysis and participation observation methods to
analyze the recruitment of Huamao Property in the social network WeChat platform. problem. The
study concluded that there is a lack of a professional WeChat platform operation team in the
recruitment of Huamao Property on WeChat platform, the application of WeChat platform
recruitment is insufficient, and the content homogenization is serious. In this regard, it is
recommended that the company establish a professional team to operate the company's WeChat
platform, promote the company's WeChat platform, standardize and optimize the platform's basic
functions, etc., in order to enhance the company's use of WeChat platform recruitment, increase the

company's publicity, and establish the company's Brand.
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