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Design and implementation of employee performance appraisal
management system based on JAVA

Abstract Today, with the rapid development of computer technology and management
software technology, enterprises design a performance appraisal management system by using
advanced performance appraisal management concepts and combining information technology,
so as to realize the management control of work objectives and the information management of
employee performance. So as to tap the potential of employees, create more profits for
enterprises and enhance the competitiveness of enterprises.

According to the current management situation of the R&D department of a company, this
paper analyzes and designs a set of employee performance appraisal management system which
accords with the department. In the development process of this system, Eclipse development
software, SSM framework and MySQL are mainly used to realize the main functions of the
department staff performance appraisal management system:

(1) The employee module realizes the functions of punching employees in work, checking
punching records, managing basic personal information, issuing leave and checking application
status.

(2) The administrator module realizes the enterprise staff information management, add
employees, query employee attendance, audit employee applications, increase meetings, query
conference situation, set indicators, query indicators, Department staff company settings and
query employee wages.

This system will design the initialization system model in the development process, and then
realize the system requirements, and through continuous improvement and modification of the
system module function, until it reaches the expected goal.
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