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Section A
Directions: For each blank in the following passage there are four words or
phrases marked A, B, C and D. Fill in each blank with the word or phrase that best
fits the context.

In the 1960s, Douglas McGregor, one of the key thinkers in the art of management,
developed the mow famous Theory X and Theory Y. Theory X is the idea that people
instinctively 51 work and will do anything to avoid it. Theory Y is the view
that everyone has the potential to find satisfaction in work.

In any case, despite so much evidence to the _ 52 , many managers still agree
to Theory X. They believe, _ 53 , that their employees need constant supervision
if they are to work effectively, or that decisions must be imposed from _ 54
without consultation. This, of course, makes for authoritarian (& #|ff)) managers.

Different cultures have different ways of _ 55  people. Unlike authoritarian
management, some cultures, particularly in Asia, are well known for the consultative
nature of decision—making—all members of the department or work group are asked to
56 to this process. This is management by the collective opinion. Many western
companies have tried to imitate such Asian ways of doing things, which are based
on general _ 57 . Some experts say that women will become more effective managers
than men because they have the power to reach common goals in a way that traditional
b8  managers cannot.

A recent trend has been to encourage employees to use their own initiative,
to make decisions on their own without 59 managers first. This empowerment (%
) has been part of the trend towards downsizing: 60  the number of management
layers in companies. After de—layering in this way, a company may be 61 with
just a top level of senior managers, front—line managers and employees with direct

contact with the public. Empowerment takes the idea of delegation (ZZFE) much further
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than has 62 been the case. Empowerment and delegation mean new forms of

management control to _ 63  that the overall business plan is being followed, and
that operations become more profitable under the new organization, rather than less.

Another trend is off-site or 64 management, where teams of people linked
by email and the Internet work on projects from their own houses. Project managers

evaluate the 65  of the team members in terms of what they produce for projects,

rather than the amount of

time they spend on them.

51. A. desire B. seek C. lose D. dislike
52. A. contrary B. expectation C. degree D.
extreme
53. A. vice versa B. for example C. however D.
otherwise
54. A. outside B. inside C. below D.
above
55. A. replacing B. assessing C. managing D.
encouraging
56. A. refer B. contribute C. object D.
apply
57. A. agreement B. practice C. election D. impression
58. A. bossy B. experienced C. western D. male

59. A. asking B. training C. warning D. firing

60. A. doubling B. maintaining C. reducing D. estimating
61. A. honored B. left C. crowded D. compared
62. A. economically B. traditionally C. inadequately D. occasionally
63. A. deny B. admit C. assume D. ensure

64. A. virtual B. ineffective C. day—to—day D.
on—the—scene

65. A. opinion B. risk C. performance D.
attractiveness

[(%%151. D 52. A 53. B 54. D
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55. C 56. B 57. A 28. D 59. A
60. C

61. B 62. B 63. D 64. A
65. C

84 . AR REAT, {EETER R piEiR i FR B R A RIS Pe X B0 Y

I2it, AR A sR—ifhREERe ENERRAER.

51D EFEE TR . 1RIEEF 0. will do anything to aveid it O[4I{R S A A T e TEMES M ME

[%E; RBRARLE A X Z B A S HRbE WIS, EETEETE, MIVEhetbET{E. & DIRER.

p2.A SE L T35k 1815 to the contrary THF (5 to the degree TERFIFER L ; to the extreme FE[EIRR;

E EHE—ERRRR [ XIEie, ASHARRZHBLLIFD 0, AEHNANERR, BETAEOTE,

BURASEE, TOWAT. MY BRI ASEARENLE. AARSE, ANEEEITELRRE
HiThl =R ERANIET. ERtE2ER R, BT RS2 ER R TRE AhE
, REEBANERE X2it. 4 A F#. .

53.B 7 L FCHEL. AT for example FoRASHI Ui N ; XL AR HE X BiE,
G ARARAT A A A SR 53 T8, T S as A T AT I o X T X BRI 254 Ui ] o
W B IEH

54.D FEr BN CHEL. MRS “. .. makes for authoritarian managers....” H[%1X)E
TRHIWEETE, AN YoE &k | BN r), AR R RN R . %D I “above I
[ TEH

55.C A b R SCH Ik o MR AT B T AN A SO A B A= (W Be, A FH AR I B 1] “manage
EE” , AR S AR R BN i HATR SO 6 R 5 T
o 0 C I
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AT IHA AR EAOEERE, A MR EEF SRt BCHITM . 31 B IE5.
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F6.B EEFaiaEMHIf. 1515 referto 198], 143; contributeto 1AL S ; object o FAt; apply to 13|

57.A EE FTeRRE . 217 agreement 5] ; practice #5.5), fiiZ; election i%%; impression ENF; Tl A
FARNEATEIRAE, I EERVERRAMEMY FAY, AAAMBESZEMERRE. # A

8.0 EF T B, 1RIBHI$ D). .women will become more effective managers than men... "D 41 AL
Eﬁasﬁibtﬁﬁiiizm;ﬁn EhZEaFND, HENERAETESSH A AR —EBR. 81D IE

50.A Z A B R SCHBE. MRIE AT A) “... encourage employees to use their own
initiative... A TATH A CRE AR, Wi Ui e i A 245 7R F 2%
SR, AOME YRR WA TEA

60.C %A F R CHBE. HARFTA) “the trend towards downsizing 4i/NRBLEEH” ,
AT SR E PR, AT LB B Yo AR EGE s B W@l “reduce fili>”
frér R SCHRER.

61. B %A IEHIHT HEHT . 5517 be honored with ##4% F;be left with B4 N, ) F; be crowded
with $i#i; be compared with .. MUk TILXFRI7Ek, 2 a) T 258 RS FRT 2R
H5ARBEERRN LB B TIRZ D RIA, &6 VEHERAG . % B IEf.
62.B A EAHENT. i economically ZHfHh; traditionally f&%iHh; inadequately
Ageor s occasionally fi/R; AR5 1) “Empowerment and delegation mean new forms
of management. .. ” W] FIRZACE HUE— IR E B VE, BASE BB A —F. W8
A

63.D FHaahia#Er. 3 deny fIA; admit 7K1N; assume 2, xAH; ensure fRIUE, ff
TRy FBUVE L — BB B BT, A4S T R BT, RUE T AN BRI
FRYE A= w50 D IR

64. A A LN SCHREL. B virtual ERIP; ineffective [KALI1; day—to—day H ¥ 1;
on—the-scene MIZMNI; K45 H) “where teams of people linked by e-mail and the
Internet work on projects from their own houses” R EIZEXFH A& vk, A
ATTHR L MR 28 IR 3R, U I Ao 3 ek A0 P 8 JEAT R BT VR o W A IEA
65.C ZA4iaHiHT. 4417 opinion WA risk BK; performance #Hl; attractiveness
AR S/ T L
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in terms of what they produce for projects, rather than the amount of time they spend
on them” FIEIFATPEAT 63 TR BLZ ARG AT f o AN S TAERIN R i C TR o
FREMETHT LT SRR RN EILHT [ EPSE, 5% [ =52" . BTEHETINEE
— I EAERREER, BR—mEmet, BlETXPEENER. 8. ENNENNSEA &
B RIBETRN], F— TR EFEERREIEE LT IR ENREINFHEFE, SELAR
B e BRI RREESR. L., BEFDERR FTXIWEXEE, DR—RERE. 1§
fRaE). [BGE. R EXGE. TOOSiE R . BB T HEMEERT 1 osE S e EEMRNRSCE,
Ll , ERERATRRER R C ISR B R E R -

WAL 57 G A R SCER IR M AT Bl iy 2R PRG35, IR iR 2 e S AE L R Y
IR ERY, P57 NARS SRR B k. 0 A 544 R “agreement [A)EL B
IERff o
75 R 25 AU W] SCI 1R

2015 4 B8 SR
(2015 « 72 ] 58/E3HAS (L 15 /Nl BRI 2 43, 20 30 79D
BN TR, FERICNE, )G AT15 B4 AL By C A1 D T, i Y A AR BT,
HAEBRBR ER IR
How long can human beings live? Most scientists who study old age think that

the human body is 1  to live no longer than 120 years. However, 110 years is

probably the longest that anyone could hope to live if he or she is 2
healthy and lucky. Some scientists even say we can live as long as 130 years! Yet,
our cells simply cannot continue to reproduce 3 . They wear out, and as a result,
we get old and 4  die.

Even though we can” t live forever, we are livinga 5  life than ever before.
In 1900, the average American life span (Ffi) was only 47 years, but today it is
75 years!
When does old age begin then? Sixty—five may be out—of-date as the 6  line
between middle age and old age. After all, many older people don’ t begin to
experience physical and mental 7  until after age 75.

People are living longer because more people @ 8  childhood. Before modern

medicine changed the laws of nature, many children died of common childhood 9

K12 28 5Hilss > HBopE



K12 307 U 1 R

Now that the chances of dying 10  are much lower, the chances of living long
are much higher due to better diets and health care.

On the whole, our population is getting older. The 11  in our population
will have lasting effects on our social development and our way of life. Some people
fear such changes will be for the worse, while some see 12 |, not disaster, many

men and women in their “golden years” are healthy, still active, and young in

13  if not in age.

As the society grows old, we need the 14  of our older citizens. With long
lives ahead of them, they need to 15  active and devoted.
1. A. designed B. selected C. improved D.
discovered
2. A. completely B. generally
C. apparently D. extremely
3. A. rapidly B. harmlessly C. endlessly D.
separately
4. A. eventually B. hopelessly

C. automatically D. desperately

5. A. busier B. longer C. richer D.
happier

6. A. finishing B. guiding C. waiting D.
dividing

7. A. stress B. damage C. decline D. failure

8. A. survive B. enjoy C. remember D. value

9. A. problems B. fears C. worries D.
diseases

10. A. poor B. young C. sick D. quiet

11. A. changes B. recovery C. safety D. increases
12. A. dreams B. chances C. strengths D. choices

13. A. mind B. appearance C. voice D. movement
14. A. protection B. suggestions C. contributions
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D. permission

15. A. sound B. appear C. turn D. stay

AT ERIESOHAREA G BERE), BEMETSNER, £EKEMRE, ANt
DETE T, MEESEBEMATHS— 8. MRS TEERteEs | S FRERALE,
Splak=g il

LA SENERISIEFEIER . 08 : ASHMRESEFRFFITAR AFBRHET1S3ET 120 ¥ . designed
181} selected £3F, PKiX; improved $2%, PIE; discovered £V RIBOETH, HFFITANAED
SETIRTTRE T ARRE A28 1205, 30X A._

2.D AR MBI, AR AR 110 2 a] BEE A 175 LRSI R e K 1 77— At
A B BRI EIS . completely SE4xHi; generally —ffHh; apparently 'ARHI; extremely
M, JEH . WA, WA A AEE R HARSEE, A A2 110 % .
%k Do

3. C AR OB I . AR ARMERA A A S — IR P A . rapidly PR
Hi; harmlessly JGFHi; endlessly JoIRBEl; separately ZpEgMh, 3 . R SCRTA]
51, RN AR S TEIESE A, BRI AN a2 AT BRI . PRI Co

4. A AR SOB B  BAR . FURE: AATT CHIHD ISR, S RIS E AT,
eventually #x%¢; hopelessly W 7 ¥Hh; automatically Hahih; desperately Zi¥EHh,

F 5 H 3T RIS R ANIE A

EB EEMEEREErEER. 08 EEﬁﬁﬁE‘éﬂ@tH‘]ﬁE, FAE et BIESHC T - busier WL
f); longer B{<H); richer EEHAY; happier EFLLA. RIBZ—ERAIAETH, MEANFaLARE
1 [ o Bk Bo

6D EEHEERBIRAEER . 08 : (FAPEMETH ML, 65 T ORECEHNT [ - finishing TR
cuiding 185, 1855 waiting F; dividing §]57. RIESIEEE0, I 65 FHMPEIEFRS T, 2
A TES TR T - dividing line 775745, &15% D.

1CEEZFERERMER .08 : 8, REEFANER 15 F2EA RS HSEINERETE  stress [§
1), [EiB; damage iR1T; decline 7%, |35 failure M. RBOEDH, MERSEFAERTSF L
SSHEFISET H IS, X C. .

8. A G EB LB E . AU BN I 2 1) NS RS2 A7 oK

survive Aff; enjoy =K, JiKEL; remember 1015; value MMEH, M. HRIEIX—EHIN
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25 M the chances of living long are much higher due to a better diets and health
care S, HIAERI NI A HE LAY SE A B — N s R AT SE R0 =i Ay T oK,
WO Ao

9.D H A MBI . AR AR #EUR T BAREVENZZ AT, IRZ & 14014
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Bo). MR, X WAZGE B ERFRE T, HE LSRR ER, MOE A
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LF MBS ENERI S WERt, $0E C.

-IS-D EEMERIBIRAPERE . OF: AEEHRENF a0, MiTe2 RFREACTI0EMAHE® . sound
Wfie ; appear #F1%; L0 tum ¥, T0N; stay (5. {RIBSCERR, MEANPEFEERT, BEltE
W ANSEPERRF RO, NIRIIET S RERE. ARASE D.

(EFVE D [ S SR

420 e ] X RSO — R 30, g T ASTFar B InX AN dl, 25 i AR A )
TS Bl @] S A R ARTE F A5 I A ] SCHRT, [ I 25 2 2 2 P 8 el PR
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Parents feel that it is difficult to live with teenagers. Then again, teenagers
have 1  feelings about their parents, saying that it is not easy living with
them. According to a recent research, the most common 2 between parents and

teenagers is that regarding untidiness and daily routine tasks. On the one hand,

parents go mad over 3 rooms, clothes thrown on the floor and their children’ s
refusal to help with the 4 . On the other hand, teenagers lose their patience
continually when parents blame them for 5 the towel in the bathroom, not

cleaning up their room or refusing to do the shopping at the supermarket.
The research, conducted by St. George University, shows that different parents
have different 6 to these problems. However, some approaches are more 7

than others. For example, those parents who yell at their children for their

untidiness, but 8 clean the room for them, have fewer chances of changing
their children’ s 9 . On the contrary, those who let teenagers experience the
10 of their actions can do better. For example, when teenagers who don’ t help

their parents with the shopping don’ t find their favorite drink in the refrigerator,
they are forced to 11 their actions.

Psychologists say that 12 is the most important thing in parent—child
relationships. Parents should 13 to their children but at the same time they
should lend an ear to what they have to say. Parents may 14 their children when
they are untidy but they should also understand that their room is their own private
space. Communication is a two—way process. It isonly by listening toand _ 15  each

other that problems between parents and children can be settled.

A. natural B. strong C. guilty D. similar

A. interest B. argument C. link D. knowledge
A. noisy B. crowded C. messy D. locked
A. homework B. housework C. problem D. research
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A. washing B. using C. dropping D. replacing

A. approaches B. contributions C. introductions D. attitudes
A. complex B. popular C. scientific D. successful
A. later B. deliberately C. seldom D. thoroughly
A. behavior B. taste C. future D. nature

A. failures B. changes C. consequences D. thrills
A. defend B. delay C. repeat D. reconsider

A. communication B. bond C. friendship D. trust

A. reply B. attend C. attach D. talk

A. hate B. scold C. frighten D. stop

A. loving B. observing C. understanding D. praising
[%%]
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