Using the research method of literature, means of observation, behavioral approach, conceptual analysis
and the pattern of information-seeking of local and overseas were analyzed and compared, Basic pattern

strategies of technology information-seeking
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Abstract

Performance Assessment, also known as performance evaluation, performance
appraisal, performance appraisal, and so on. Performance appraisal is the work of the
Organization of managers at all levels through the means of some of its lower
completion of the work of the quantitative and qualitative evaluation process. The
completion of the evaluation process that is not only the quality of staff at all levels of
the work is completed, More importantly, through these assessments to guide staff
planned to improve the work in order to achieve organizational development.

In this paper, in order to assess the performance of the basic theory, First of all,
analysis of the mechanical engineering industry agents and the prospects for the
development of the characteristics, Agents of mechanical engineering and performance
of the current situation and existing problems are analyzed, From the last performance
appraisal system, the basic ideas, ideas adjustment, the new examination structure, and
so on several aspects of how the machinery works to improve the performance of

agents.
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