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Abstract

With the rapid development of China's market economy in recent years, in the fierce
market competition environment. In order to maintain competitiveness, employers will
sign non-competition agreements with workers , which reflects the confidentiality
methods adopted by some employers to effectively safeguard their own legitimate
interests.Although the non-competition restriction system has not been implemented for a
long time in China, it is regarded by many employers as a magic weapon to protect their
trade secrets and gain market competitive position, and relevant non-competition
restriction agreements have been signed with workers at the early stage of their formal
employment. But these agreements are often the product of unequal labor and capital,
which may not only be a direct restriction on the basic freedom to choose a job, but also
a direct restriction on the basic right to employment. To these laborer continue to obtain
employment development to bring huge social pressure, in the long run will also
seriously affect the stability and harmony of the economy and society. Based on the
legitimate right to survival and  development of employment in accordance with the law
to protect the fundamental consideration, also is normal in order to maintain the
employment market and competitive market order and safeguard the public interests of the
society ,  this article mainly through to the foreign and domestic about non-compete
system in-depth study of the relevant provisions, the "labor contract law" about non-
compete related provision more perfection suggestion are put forward.

Keywords:Competition restrictions; Freedom of choice; Public interest

PLENBLONA SRR T8RS0, AR RERER—E NS
WE T BRI, ETN:
https://d. book118. com/267136155110006121

II


https://d.book118.com/267136155110006121

