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Standard labor contract in Chinese and English
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P17y o Party Ar RS RS (2 ol E]LJ AYE R S 1 Legal
Representative (main responsible person) or Entrusted Agent: #yiF:
Address:

¢y 0 Party B (Employee): {%ff]] : Gender: jji*&34: Communication
Address: FF'I?JEJ/I'}}*,HfJ’t@ ID Card No.: 25145 @ Telephone:
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JAEN(TRA Fii TIEFURL PRy 5 155?4\[#9 JNIARS Yﬁflffd The
contract is hereby concluded by both parties in accordance with Labor Law

of the People's Republic of China, Labor Contract Law of the People’s
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Republic of China, in the principles of fairness, legitimacy, equality,
voluntariness, consensus through negotiation and good faith.
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Contract Term
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Article 1 : Party A and Party B signs a fixed-term labor contract. The
contract lasts for ___year(s),from____ to__ . Theprobationis __

month(s), from to

T I HA [
Working Contents and Working Place
LIS ’“ﬂﬁJﬁlTﬂTﬁF'Wi (Bt T R AN

Article 2 : Party B agrees to engage in (post, work posts) according

to needs of the Party A.
F1= S TeTHpuI [EYATT o Aticle 3 1 The working place of Party B is
= I (ER AR R
Working Hours and Rest Hours
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Article 4 : Both parties agree Party B’s working hours are specified as
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follows (normal working hours: 8:30 — 11: 30, 12:30 — 17: 30; lunch time:

11:30 - 12: 30.) : Standard working hours system, i.e. hour(s)/day,
day(s)/week;
SR e [ME T EEALE IR TR

Article 5 : Party B is entitled to have the legal holidays stipulated by the
country.
N

Labor Remuneration
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Article 6 : Party A shall pay off salary to Party B in currency on the of
every month. The pay period is from the beginning to the end of last month.
Party

B works before paid.

e - T - LT ‘J ¥ 7,  Party B's normal basic salaryis
Party B’s probation period salary is RMB___
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Article 7: Party B’s labor remuneration will be adjusted as per Party B’s
competence and job requirements on the basis of consensus in case Party
A adjust Party B’s job.
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Social Welfare and Benefits
FTI PR A PRAL 6 D 2 (R X R
MUY 7, Article 8 : Party A shall deal with the relevant formalities of social

security for Party B according to the country and local policies and take up
the relevant liabilities.

JrjeX ¢ F[Ltﬁliwﬁﬁ?[ﬂj ﬁil (73 fl T ﬁ?ﬁﬂlﬁ% R AL 5?39%[3‘%*['?5“5
pUE =GR AL S . Article 9: The salary and Medicare benefits of Party B
in case of occupational diseases or work-related injuries shall be paid in
accordance with the relevant national an local laws and regulations.
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Article 10: If Party B suffers iliness or non-work related injury, Party A
shall implement relevant state provisions.
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Labor protection, labor condition and occupational harm prevention and
cure

g — X F"%ﬁ#ﬁﬁ ol ﬁjﬁjﬁlfiﬁ{%l AR A = A UL
VaTaH i & SRIR 2 B@Fl}fﬁﬁﬁ; 1o W‘U\%‘lEl@??&fi}ﬂéi}f[E'JFﬁ#[o Article 11: Party A
shall equip Party B with the necessary safety protection measures and issue
the necessary labor protection articles according to the needs of the post
and the rules of the labor safety and hygiene.
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Article 12 : Party A shall set up and optimize the occupational disease
cure responsibility system, enforce the management over the occupational
disease and promote the cure level of the occupational disease.

=L P f,fﬁJ PRl 22 (FFIZETR R

Change, Cancellation, Termination and Renewal of the Labor Contract

oYy =& PreyThiEE, BRI 2y ST A I NG b Rl
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Article 13 :If the parties revoke, modify, terminate and extent the labor
contract, they shall perform them according to the relevant rules of the
LaborContract Law and the country, province and city etc.
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Article 14 : Upon the revocation or termination of the labor contract,
Party Ashall issue the certification for revocation or termination of the labor
contract to Party B and deal with the relevant formalities for the laborer
within fifteen

(15)days. Party B shall make the work handover within ten (10) days after
issuance by Party A of the certificate of revocation or termination of the labor
contract Regarding any economic compensation, they shall be paid upon

the handover of the work according to the rules of the country.
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Labor Dispute Resolutions
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Article 15 : In case disputes arise between two parties, either party can
appeal to

labour disputes arbitration commission at party A’s location, subject to
mediation or adjudication by arbitration commission. In case of disobedience
of arbitrationresult, either party can sue to the court at party A’s location.
Either party neitherbrings the lawsuit during the valid period nor performs the

adjudication; the otherparty has the right to apply for forcible execution to the

court. B et pth AP 6 SR R
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+. Article 16 : Party B promises his correspondence address of the
contract shallbe the address that Party A sends the letters or mails to Party B.
If any letters ormails are not returned or undeliverable after Party A sends
them, it is deemed thatthey have arrived at Party B. 57{ ~ % %+ ﬁ[ﬁj% Ry
Ao RS EL AL ST, 4 ﬁfﬁJéﬁ HpE EEERE, EL >
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Article 17 : Affairs unmentioned in this contract shall be executed
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accordingto present laws, statutes and regulations of the state. In case any
contradictionarises between the articles of this contract and laws, statutes or

policies of the state,the latter shall be referred to as final.
T R R A FFIG PO S 3 P S E R
¥,
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BIG F’—‘, [pj;’ [pj%ﬁik #3¥5]s, Article 18 : The contract is in duplicate, held
by Party A and Party B respectively. The contract comes into effect upon

signatures or seals of both parties. The two copies areequally authentic.
PO ) c Party A BRI S (RIT N )EE F R
*A—‘U :
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FRIESS 5D f, [l Fl e 259 2 R
Labor Contract for Internship
P (] A eiib) o (Rl ~ o
Party A (Employer):

Authorized Agent : "¢ (50 > %) Alex FF'E*JE'J/['}}*/E%J&E :

ID Number:
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The contract is hereby concluded by both parties to definite each other’s
responsibilities, in the principles of fairness, legitimacy, equality, voluntariness,
consensus through negotiation and good faith.
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= 32 Job Responsibilities

PHﬂfﬂ#{%f{fj%ﬂﬁﬁiﬂl* (R R VS )
MR R [ER o B SE N3] 4. inaccordance with both
parties’ need and

arrangement. Party B shall fulfill his job according to company’s business
requirement.
N %’EJ‘FFWT Labor Remuneration
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Party A shall pay off salary to Party B in accordance with current salary
system and regulation:

pUaL T {E Rl R ELBET Working Hours and Resting Hours

1o BPRT =10 ]

1. Party B shall work for 10 hours a week.

2, BT i iSEEET BT 1000 9

2. Party B shall review English essays with more than 1000 words per

hour.
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1. The contract could be revoked upon agreement between the parties
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hereto.
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2. Party B cannot suspend the contract during the period of validity
unless he informs Party A andexplains the reason 1 month in advance and
arranges the handing-over, or Party B shall take theresponsibility of any loss
of Party A.

B, SSIHI] ey kRS S] T (R R I
R T B I wf il > H BEBAZEE T P 3t

3. Party A has the right to suspend the contract if Party B can not meet
the demand of the job,even causes loss for Party A. Party A reserves the
rights to investigate for legal responsibility

-, JEEIEF]) Miscellaneous
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The contract is in duplicate, held by Party A and Party B respectively. The
contract comes into effect upon signatures or seals of both parties.

PO e () :

Party A (Signature and seal): Party B (Signature):

PR & R RU RPN =R

Date: Date:
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(hereinafter referred to as “party A”) is a foreign- invested enterprise and
employs xx hereinafter referred to as “party B”) as an employee by contract,
according to the “labor law’and the “ordinance on shanghai labor contract”,
(hereinafter referred to as “regulation”), both parties agree to sign the contract
on the principle of good faith, equality and consultation.

2y- & Fﬁ,[ﬁjiﬁiﬂﬁ,‘i article 1 term of the contract
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The term of contract starts as from to ; totally one year(s). the probation
period thereof is as from to .

ELI S ]‘E[ijtj article 2 work position
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Party B shall engage office manager in. party B shall perform his duties
according to instructions of party A. party B’s basic duties are detailed as
follows: (1)labor management(2)import the products from German
headquarter (3)manage the daily office routine (4)monitor and collect market
information (5)customer service (6)support accountant with relevant

information (7)support the sales team with relevant information (8)warehouse

57 11 Jji
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management ,including the goods and samples.
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According to the needs of work, the work ability and the work
performance of party B, party A can change the income of party B at any time,
but subject to the regulations made by the state.

B I3 e f‘EFJ“:fJJﬂIj |"E—j&}f}Lj B i Sk X BT R T
folsf > PP Ao (P N i e T (Bt T (R IO SN AR ph iRl
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If party A thinks that party B’s work ability and work performance can not
meet the requirements under item 1 of this article , party A has the right to
change party B’s work position, the location of working, the income, or
terminate the labor contract at any time.

9T X T (BXFAEYENRA article 3 working conditions and working
protection

P i R FA i s 3 2 o T (R e R R
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Party A shall provide party B with the safe and healthful working
environment and essential working protection according to the prc regulations.

YU T [EEfE] article 4 working time
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The daily and the weekly working time refer to party A’s relative
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regulations.

2. CHAy i E IR R L A Pk A T I
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Party B is entitled to mandatory public holidays, the annual leave and
other leaves according to laws and regulations and labor handbook.

376y (B A2 0 R - T B i A0 SR I8 (S
55 E) 15 SR I 5 6 ) 20 SRR e S
MR T PR AR S AR ASERE e R R e (1)
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After working for party A for 12 months, party B is entitled to 10 days
annual leave with full income each year. after working for party A for 5 years,
party B is entitled to 15 days annual leave with full income each year. after
working for party A for 10 years, party B is entitled to 20 days annual leave
with full income each year. when party B wants to have a vacation, party B
should provide an application in writing one month in advance. upon the
written approval from party A, party B may have a vacation with full income.
but party B may enjoy at most five days’ trans- year annual leaves that shall
be completed by the last day of march in the next year.

91 SYERPY article 5 compensation
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The income of party B is set out in appendix i of this contract. the income
of party B will be adjusted accordingly when party A carries out a new income
system.

2. PIHASE A2 FHFRER] > T (S Fp R EA DR R
FIVoeys & E[fu 6 )= ?[o PIHL e 75 py b= 3 pIIpuASPAIP T A 75
e “‘ui FEFE, CHE T HEF fH,(Q R R JHPPEJ s il
it fhj Aipesaid ZHF 2=, Party A carries out a system of 12
months’ income each year > after he or she have worked for one year,he or
she can get the double salary in decmber of each year. the day of payment is
about the 5th day of the next month. the annual bonus is subject to party A’s
financial situation and party B’s work performance in the previous year. if
party B resigns within 6 months after party B received the annual bonus for
the previous year, party B shall refund this bonus back to party A before party
B leaves the company.

5T ?}'J'Eilfﬁiﬂﬁﬂliﬁﬂjfﬁiﬂ article 6 insurance and welfare
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If party B gives birth, retires, falls in sickness, is injured, disabled, died,
party A shall deal with it according to the national and local regulations
relating to birth, pension, sickness, injure, disability and death.

91 X BhEbzliEd W A IE article 7 working regulations, reward and
punishment
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