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Abstract

With the deepening of educational reform, China's extracurricular tutoring education industry
has gradually developed from small to large, and has become an important part of national
education. As a student majoring in human resource management, it is very important for
employees to have a sense of belonging to the enterprise based on their internship experience in the
excellent education. Employees with a high sense of belonging can certainly bring different values
to the enterprise. When the relationship between employees and the organization is very
harmonious, employees and the enterprise will also have an opportunity to develop a virtuous circle,
producing a very obvious positive effect. When an employee's sense of belonging is high, his
motivation will be higher, and his work performance and desire to serve the company will be

stronger.

In view of the existing problems of Yousheng education group, this paper analyzes the existing
problems in the sense of belonging of employees by using the methods of questionnaire, interview
and literature research. The results show that salary, effective communication, corporate culture and
leader's style are all important factors that affect employees' sense of belonging. According to the
research conclusion and the current actual situation of Yousheng education group, the paper puts
forward measures such as salary incentive, effective communication, corporate culture and

leadership demonstration.
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