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Abstract: As one of the important components in the
development of the national economy, private enterprises have
become the backbone of solving national employment and
economic income. However, from the perspective of the
development process of China's private SMEs, companies still
follow the principle of maximizing profits, the unsound policies,
the company's own evasion of social insurance for employees,
and the weak awareness of employees to maintain their own
social security interests, all leading to Incomplete and lack of
social security. The establishment of an enterprise's social
security system mainly includes pension, medical treatment,
work injury, childbirth, unemployment, etc. The insufficient
participation rate of employees and the low level of benefits and
benefits have led to a discordant labor-management
relationship. This article mainly starts with the status quo of the
purchase of social security by private SMEs in recent years,
and analyzes the problems in the construction of private SMESs'
social security system and the problems that need to be solved.
And from three levels of government, enterprises, and
employees, put forward suggestions to build a social security
system to improve the development of private enterprises.
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