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Flexible Staffing

CONNECTUS WREATIARS, EEMAEIHMREFATIRS, SIEERATIHF, STRETRE—
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1‘2'0%% Core Focus
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H/q{l_L@E Extensive Position Coverage
AMTAR. T USFERREERN, AR
MAEEW +. BEIEE. ITERAR. HERE.
EHIRSFRU, FTHMERAIER.
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TtV AT EE

Talent Development
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Ea. 1TehF 3. BEREER. —N—BEFAN, &
geitiRA RV ERARNASF
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KR UNT P RESTERIARS, IR
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o
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Expert Network Internationalization
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R AN EEBRAIFE R TR

GATEWAY SEARCH E7EELET7 ERMFBHIAT, BIFZIR—ALTWAAHRINE P B E RS XI5HE
REEUH. HNEDRERTFHER , AEFRAERMXBX U R, EMEERNRER, RiI2AL
MR, Bihdll “BEERE HE.

%?ﬁﬁi}g?ﬁ% Extensive Expert Network
EFRMAEANZRIABRM, BritAE
100 FRBBESTIWAMEREARIR, BJ#IT
EREWEREMNEE, BETFZRANEXIH
MEMEZSHIAFER, Initial HER
ERENAELAER,
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500+ 32 ABYE P&t (500 ZHREEQBMMTH AT
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SINGAPORE

2025 Singapore Salary Insight:

(Note: The salary scales can easily vary according to the location, company profile, skillset, experience, and other aspects.)

1. Supply Chain

SINGAPORE

Job Roles E)ysgrrise(r)\fce
Vice President, Global Supply Chain 20-25
Supply Chain Director 15-20
Sourcing Director 15-20
Country Manager / Sales Director 15-20
(Senior) Sales Manager 8-15
(Senior) Logistics Manager 8-15
Trade/Customs Compliance Manager 8-10
Supplier Quality Manager 8-10
(Senior) Supplier Quality Engineer 3-5
(Senior) Sourcing Engineer 3=5

2. Industrial

Median Salary
(SGD)

700K
250K
250K
250K
150K
120K
120K
100K
80K

80K

Salary Range
(6D

500K - 1M

250K - 350K

220K - 300K

200K - 400K

130K - 190K

120K - 18 0K

110K - 140K

90K - 120K

60K - 90K

60K - 90K

Job Roles E)ysgrrisegt:e
Research & Development Director 15
Regional Sales Director 15
Plant Director/GM 15
Quality Manager 6-8
Engineering Director 15

Lead Research and Development Engineer 8-10

13

Median Salary

(SGD)

270K
250K
230K
130K
230K

140K

Salary Range
(S6D)

240K-300K

180K-360K

210K-252K

112K-144K

210K-252K

112K-168K

Job Roles

Senior Manufacturing Design Engineer

NPI Program Manager

Engineering Program Manager

Engineering Manager

Sales Manager

Quality Manager

Embedded System Manager

Hardware Manager

Operation Manager

Operation Director

Production Manager

Quality, Health, Safety and Environmental Manager

Environmental, Health & Safety Engineer

Senior QA Engineer

Senior Product Quality Engineer

Senior Supplier Quality Engineer

Production Engineer

Senior Process Engineer

Senior Equipment Engineer

Mechanical/Electrical Design Engineer

Mechanical/Electrical Engineer

Senior Maintenance Engineer

Senior Application Engineer

Senior Field Service Engineer

Years of
Experience

6-8

8-10

8-10

8-10

6-8

6-8

8-10

8-10

6-8

15

6-8

8-10

1-3

825

3-5

825

1-3

4-8

48

825

3-5

825

3-5

825

Median Salary
(SGD)

98K

105K

105K

126K

105K

98K

140K

126K

98K

203K

98K

126K

73K

91K

84K

84K

60K

95K

95K

17K

77K

90K

90K

90K

Salary Range
(SGD)

84K-112K

84K-126K

84K-126K

112K-140K

98K-112K

84K-112K

126K-154K

112K-140K

84K-112K

182K-224K

84K-112K

112K-140K

63K-84K

TOK-98K

TOK-98K

TOK-98K

48K-T7K

84K-105K

84K-105K

56K-98K

56K-98K

84K-98K

84K-98K

82K-96K

14



SINGAPORE

Job Roles

Technical Sales Engineer
Technical Support Engineer

Senior Test Engineer

3. Healthcare

Years of

Experience

3-5

825

3-5

Median Salary
()

70K

63K

77K

Salary Range

(SGD)

60K-82K
56K-70K

TOK-84K

4. Technology
Product & Engineering

SINGAPORE

Job Roles

Sales, Manager

Sales, Director

Business Development Manager

Marketing Manager

Marketing Director

Market Access

Medical Science Liaison

Medical Affairs Manager

Medical Affairs Director

Regulatory Affairs Manager

Regulatory Affairs Director

Clinical Research Project Director

Government Affairs Manager

Applications Manager

Product Manager

Clinical Research Project Manager /Director

Biology/Biochemical/Molecular Scientist

Supplier Quality Auditor/Manager

Years of
Experience

12+
10-15

10

Median Salary
(SGD)

100K

200K

180K

150K

200K

180K

80K

150K

200K

150K

200K

200K

200K

100K

100K

130K

90K

80K

Salary Range
(SGD)

80K-140K

150K-250K

150K-240K

130K-180K

200K-300K

150K-250K

80K-120K

180K-240K

280K-350K

100K-180K

180K-240K

180K-250K

160K-250K

120K-140K

90K-140K

100K-250K

80K-100K

100K-140K

Job Roles E)legrrisegfc e
Senior Ul Developer/ Lead/ Manager 10-15
Ul Developer 5-10
Senior Java Back End Developer/ Lead/ Manager 10-15
Java Back End Developer 5-10
Senior .Net Developer - Back End/ Lead/ Manager 10-15
.Net Developer - Back End 5-10
Senior C++ Developer - Back End/ Lead/ Manager 10-15
C++ Developer - Back End 5-10
Senior Java Developer - Full Stack/ Lead/ Manager 10-15
Java Developer - Full Stack 5-10
Senior .Net Developer - Full Stack/ Lead/ Manager 10-15
.Net Developer - Full Stack 5-10
Senior C++ Developer - Full Stack/ Lead/ Manager 10-15
C++ Developer - Full Stack 5-10
Senior Mobile Developer/ Lead 10-15
Mobile Developer 5-10
QA Analyst 5-10
Performance Test Analyst 5-10
Automation Test Analyst 5-10
Ul / UX Designer 10-15
Ul / UX Designer 5-10
Application Director 10 - 15+

Median Salary Salary Range
(SGD)

(SGD)
150K 110K - 250K
80K 60K - 110K
150K 120K - 200K
100K 85K -120K
150K 100K - 200K
80K 60K -100K
150K 100K - 200K
80K 60K -100K
150K 120K - 200K
100K 85K -120K
150K 100K - 200K
80K 60K -100K
150K 100K - 200K
80K 60K -100K
150K 120K - 220K
120K 50K - 120K
80K 60K - 100K
80K 70K - 100K
60K 50K - 90K
150K 120K - 240K
100K 50K - 120K
240K 200K - 300K

16



SINGAPORE

Job Roles St
Application Manager 5-10
Bl Manager 10-15+
Business Analyst 5-10
Digital Transformation Consulting Lead 10 - 15+
Digital Strategy Consulting Director 5-10
Head of Product Management 10 - 15+
Product Manager 5-10
Data Engineer 10 - 15+
Data Analyst 10 - 15+
Data Scientist 10 - 15+
Business Intelligence/ Data Engineering 10-15+
Business Intelligence/ Data Engineering 5-10
Data Science/ Artificial Intelligence 10 - 15+
Data Science/ Artificial Intelligence 5-10

Infrastructure/ Project & Change

Median Salary
()

160K

170K

120K

150K

300K

200K

80K

120K

100K

200K

200K

100K

200K

100K

Sala( rSyGll?)a; nge
120K -200K
150K - 240K
85K - 160K
120K - 200K
180K - 350K
100K - 250K
50K - 100K
100K - 240K
90K - 240K
120K - 240K
120K - 240K
60K -120K
120K - 240K

60K -120K

SINGAPORE

Job Roles E)zlsgrrfe‘r)\fc o
CIO/ Chief Information Officer 15-20+
CTO/ Chief Technology Officer 15-20+

IT Director 10- 15+

IT Manager 5-10
Infrastructure Director 10 - 15+

17

Median Salary

(SGD)

320K
320K
240K
120K

180K

Salary Range
(SGD)

260K - 420K
200K - 420K
180K - 350K
100K - 180K

160K -250K

Job Roles

Infrastructure Manager

Infrastructure Support Specialist/ Engineer

Data Centre Operations Manager

Data Centre Operations Engineer

Implementation Manager

Implementation Specialist

Data Centre Design Manager

Data Centre Design Engineer

Critical Facilities Manager

Critical Facilities Engineer

Database Manager

Database Engineer

End-User Computing Manager

End-User Computing Engineer

Cloud Manager

Cloud Engineer

Network Manager

Network Engineer

Server/ Storage Manager

Server/ Storage Engineer

DevOps Manager

DevOps Engineer

Years of
Experience

10 - 15+
5-10

10 - 15+

Median Salary
(SGD)

145K
60K
140K
90K
130K
85K
150K
90K
100K
T0K
150K
90K
180K
100K
200K
120K
180K
100K
150K
90K
200K

120K

Salary Range
(SGD)

110K -185K

55K - 90K

100K- 180K

70K - 110K

100K - 160K

70K - 100K

110K - 180K

80K - 110K

90K - 120K

50K - 90K

120K - 250K

70K - 120K

120K - 280K

80K - 150K

120K - 280K

80K - 150K

120K - 280K

80K - 150K

120K - 250K

70K - 120K

150K - 300K

100K- 150K
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19

Job Roles

Project Director

Project Manager

Senior Business Analyst

Business Analyst

SAP Program Director

SAP Program Manager

SAP Consultant

Delivery Director

Delivery Manager

Solution Architect

Solution Consultant

Business Transformation/ Change Director

Business Transformation/ Change Manager

Helpdesk Support Manager

Helpdesk Support Engineer

Years of
Experience

15+

10-15

10-15+
5-10

10-15+

Median Salary
(SGD)

200K

120K

150K

T0K

250K

200K

120K

250K

160K

240K

160K

200K

150K

120K

70K

Salary Range
(SGD)

160K - 240K

85K - 160K

100K - 200K

50K - 90K

250K - 350K

180K - 250K

90K - 180K

200K -350K

80K - 200K

160K -280K+

140K - 200K

150K - 300K

120K - 180K

100K - 150K

60K - 95K

Cyber Security

SINGAPORE

Job Roles

CISO/ Chief Information Security Officer

Cyber Security Director

Cyber Security Manager

Cyber Security Operations Director

Cyber Security Operations Manager

Cyber Security Operations Analyst

Cyber Security Architect/ Senior Architect

Cyber Security Consultant

Cyber Security Consultant

Cyber Threat Intelligence

Cyber Threat Intelligence

Cyber Security Analytics

Cyber Security Analytics

IT Audit

IT Audit

IT Security

IT Security

Years of
Experience

15-20+

10 - 15+

15+

10-15

Median Salary
(SGD)

320K
200K
130K
220K
150K
100K
250K
160K
110K
220K
130K
220K
130K
220K
120K
220K

120K

Salary Range
(S6D)

260K - 420K

180K - 300K

125K - 190K

180K - 350K

120K - 180K

60K - 150K

150K - 350K

120K - 180K

90K - 130K

150K - 300K

90K - 150K

150K - 300K

90K - 150K

160K - 300K

100K - 160K

160K - 300K

100K - 160K

20



SINGAPORE

5. Web3

6. Gaming

SINGAPORE

Job Roles

Head of HR (Regional/Global)

Head of Engineering

Software Engineering Lead / Principal

Product Director

Product Lead / Principal

Head of Marketing (Regional / Global)

Marketing Director

SRE Head

Head of Investment

Head of Finance

Senior Legal Counsel

Senior Compliance Manager

Finance Director

BD Director

Product Manager

Software Engineer

TA Manager (Sr.)

Community Manager

21

Years of
Experience

20

15

10

15

10

15

10

15

15

20

10

10

15

12

Median Salary
(SGD)

300K

480K

300K

360K

280K

400K

280K

360K

350K

350K

240K

220K

250K

230K

168K

170K

120K

90K

Salary Range

(SGD)

216K - 500K
400K - 800K
260K - 480K
300K - 550K
200K - 400K
300K - 600K
240K - 380K
300K - 550K
300K - 600K
300K - 450K
200K - 340K
200K - 280K
200K - 330K
200K - 350K
140K - 200K
150K - 200K
98K - 170K

84K - 120K

Job Roles

Esport Director

Esport Manager / Coordinator

Games User Research Manager

Senior Games User Researcher

Gaming Operations Manager

QA Manager / Head of QA

Lead Games Tester / QA Lead

Games Tester/Quality Assurance Tester

Gaming Data Analyst / Senior Data Analyst

Games Publishing Lead

Creative Director

Lead Game Designer

Senior Game Designer

Games Designer

Games Developer

Game Producer

Years of
Experience

12 -20+

10-15

Median Salary
()

230K
100K
150K
95K
110K
150K
105K
T0K
95K
115K
250K
160K
105K
75K
75K

80K

Salary Range
(S6D)

160K - 300K

60K - 130K

120K - 180K

70K - 120K

60K - 150K

120K - 180K

90K - 120K

45K - 90K

65K - 120K

80K - 150K

200K - 300K

120K - 200K

90K - 120K

60K - 90K

50K - 100K

60K - 100K
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SINGAPORE SINGAPORE

o o
7. Human Resource 8. Accounting & Finance
Job e o Job e o
HR Generalist 5-10 80K 70K-100K Chief Financial Officer 15+ 300K 250K - 350K
HR Manager 10-15 140K 110K-160K Country Finance Director 10-15 180K 170K - 260K
HR Senior Manager/ Associate Director 15+ 180K 150K-200K Regional Finance Director 10-15 230K 200K - 260K
HR Director/ Head of HR 15+ 230K 200K-350K Country Finance Controller 10-15 200K 150K - 260K
HR Business Partner 10-15 150K 120K - 180K Regional Finance Controller 10-15 230K 200K - 260K
Talent Acquisition Specialist 5-10 100K TOK-110K Accountant 3-5 65K 48K - 78K
Talent Acquisition Manager 10-15 160K 110K-180K Accounting, Manager 5-10 110K 90K - 140K
Talent Acquisition Director/ Head of TA 15+ 250K 180K-300K Accounting, Senior Manager 10-15 150K 140K -170K
L&D Specialist 5-10 90K 70K-110K FP&A, Manager 5-10 100K 90K - 120K
L&D Manager 10-15 140K 110K-150K FP&A, Senior Manager 10-15 140K 120K - 170K
L&D Director/ Head of L&D 15+ 250K 180K-280K FP&A, Director 15+ 250K 230K - 280K
C&B Specialist 5-10 100K 80K - 110K Finance, Manager 5-10 120K 90K - 150K
C&B Manager 10-15 120K 110K - 150K Finance, Senior Manager 10-15 170K 150K - 200K
C&B Director/ Head of C&B 15+ 250K 180K - 300K Internal Audit, Manager 5-10 100K 80K - 120K
Payroll Manager 5-10 100K 85K - 120K internal Audit, Senior Manager 10-15 130K 120K - 140K
Payroll Director 10-15 180K 150K ~200K Internal Audit, Director 15+ 180K 140K - 260K
Talent Management Manager 5-10 110K 90K - 130K Tax, Manager 5-10 110K 80K - 140K
Talent Management Director 10-15 200K 150K - 250K Tax, Senior Manager 10-15 165K 140K - 195K
Tax, Director 15+ 250K 200K - 350K
Treasury, Manager 5-10 130K 100K - 150K
Treasury, Senior Manager 10-15 170K 150K - 200K
Treasury, Director 15+ 230K 200K - 300K
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NGAPORE

. Legal

Job Roles

Associate (Law firm)

Senior Associate (Law firm)

Legal Counsel (In-house)

Senior Counsel

Regional Legal Counsel

General Counsel/ Head of Legal

Chief Legal Officer

Contracts Manager

Contracts Manager

Company Secretary

Company Secretary

Years of
Experience

12-20

20+

Median Salary
(SGD)

80K

120K

150K

200K

220K

300K

400K

85K

120K

70K

110K

10. Branding & Communications

Salary Range

(SGD)

65K - 105K
110K - 170K
120K - 170K
170K - 220K
170K - 240K
250K - 390K
350K +
70K - 100K
100K - 150K
60K - 80K

80K - 130K

11. Sales & Marketing

Sales

SINGAPORE

25

Job Roles

Head of Communications

Senior Manager, Communications

Manager, Marketing Communication

Manager, Internal Communications

Head of Branding

Senior Manager, Branding

Manager, Branding

Head of Social Media

Social Media Manager

Years of

Experience

15-20

10-15

5-10

15-20

10-15

Median Salary
(SGD)

260K

180K

180K

180K

240K

180K

120K

240K

180K

Salary Range
(SGD)

220K - 340K

150K - 240K

120K - 200K

120K - 200K

200K - 320K

150K - 240K

100K - 150K

200K - 320K

120K - 200K

Job Roles E)zlsgrrise ‘rJ\fce
CRO/ Chief Revenue Officer 15-20+
VP Sales 15-20+
Director/ Managing Director 15-20+
Country Manager/ Commercial Director 15+
Head of Sales/ Business Development Director 10-15
Account Director (Regional) 15+
Account Director (Local) 10-15
Senior Account Manager 10-15
Account Manager 5-10
Channels/ Partnership/ Alliance Manager 5-10
Channels/ Partnership/ Alliance Director 10-15
Key Account Manager 5-10
Global Account Manager 10-15
Inside Sales/ Sales Development Representative 10 - 15+
Inside Sales/ Sales Development Representative 5-10
Business Development 10 - 15+
Business Development 5-10
Product Sales Specialist 5-10
Product Sales Manager 10-15
Product Sales Director 15+

Median Salary

()

650K
550K
450K
350K
180K
350K
260K
200K
140K
200K
260K
200K
250K
250K
150K
300K
180K
100K
150K

250K

Salary Range
(SGD)

500K-800K
400K -500K
200K-400K
150K - 240K
300K- 380K
220K-300K
160K - 220K
120K - 180K
150K - 230K
230K - 300K
160K - 250K
200K - 300K
180K - 350K
120K - 180K
200K - 350K
120K - 200K
80K-120K
120K-180K

200K-300K
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SINGAPORE SINGAPORE

Digital Marketing

sob Roles ete ey Syl Job Roles ate ey Syl

Pre-Sales/ Solution Sales Engineer 5-10 100K 85K-120K Digital Marketing Director/ Senior Director 10-15 250K 200K - 320K

Pre-Sales/ Solution Sales Manager 10-15 150K 120K-180K Senior Digital Marketing Manager 5= 10 150K 120K - 180K

Pre-Sales/ Solution Sales Director 15+ 250K 200K-300K Digital Marketing Manager 5-10 120K 100K - 160K

Business Manager 10-15 150K 120K-180K SEO Director 10— 15+ 120K 150K - 250K
SEO Manager 5-10 100K 80K - 150K

M 3 rketi n g Art Director/ Graphic Design 10-15 150K 120K - 180K

Head of Content/ Director 10-15 144K 150K - 250K

Job Roles Years of Median Salary Salary Range Content Strategist 3-10 90K 60K — 150K

Experience (SGD) (SGD)

Chief Marketing Office/ CxO 15+ 400K 300K-500K

Vice-President/President 15+ 320K 240K - 420K

Associate Director/ Director 10-15 250K 180K - 300K

Head of Marketing 10-15 180K 150K - 240K

Senior Marketing Manager 10-15 160K 150K - 180K

Marketing Manager 5-10 120K 100K - 150K

Marketing Executive 3-10 100K 80K - 120K
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Introduction:

The Indian job market is poised for significant workforce expansion, with growth projected to rise to 6.33% in H1 FY25,
compared to 4.2% in H2 FY24. This reflects increasing economic confidence, business planning, and strategic workforce
alignment. Global uncertainties like trade tensions and rising interest rates persisted in 2023, but the economy proved
resilient, and major setbacks were avoided. Domestically, the job market trends like "quiet quitting," "layoffs," and "bare
minimum Mondays" created shifts in workplace dynamics. As 2024 unfolds, ongoing tensions between employee well-be-

ing and productivity expectations continue, driven by changes such as remote work and the gig economy.

Despite external challenges, India's economic growth remains strong, projected at 6.2% in 2024. This growth is supported
by a robust financial sector and monetary policies aimed at balancing inflation with expansion. Job creation is expected
across industries, as companies focus on hiring and workforce expansion in response to technological progress and
regulatory shifts. India is also projected to become the third-largest economy by 2027-28, with GDP expected to cross USD

5 trillion.
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By 2025, major transformations are anticipated in India’ s job market due to technological advancements, changing
demographics, and business demands. Key sectors like Al, IT, and the gig economy will drive growth, with 350 million gig
jobs expected by 2025. Skilled workers will be in high demand as industries like real estate, construction, hospitality, and
EV infrastructure see the most workforce growth. To thrive, job seekers will need to prioritize skill development and

continuous learning, ensuring they remain adaptable in this evolving market.
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2025 India Salary Insight: 2. Finance

(Note: The salary scales can easily vary according to the location, company profile, skillset, experience, and other aspects.)

Job Roles

Years of Median Salary Salary Range
(INR)

Experience (INR)

1. Information Technology

Chief Financial Officer 15-20 31.50 crore 380L - 32.5 crore

Job Roles Year_s of Median Salary Salary Range Financial Advisor 10-12 355L 3450 - 380L
Experience (INR) (INR)

Financial Analyst 3-6 320L 318L-330L
Product Manager/Product Head/VP Product 7-20 %1.50 crore 330L -3 crore

Accountant 3-6 R15L 312L - 20L
Artificial Intelligence (Al) Engineer 3-10 I55L 325L - 385L

Equity Research Associate 3-6 320L 315L - 3251
Cloud Architect 3-10 260L 335L - 385L

Accounts and Finance Manager 5-10 340L 325L - 360L
DevOps Engineer 3-10 332L 310L - 55L
Blockchain Engineer 3-10 335L 318L - 60L

[ ] [ ] [ ]
Full Stack Developer 3-10 3521 230L - T75L 3. Industrlal: Englneerlng
Software Architect 10-15 355L 3451 - 85L
Years of Median Salary Salary Range

Job Roles ; 8
Big Data Engineer 3-10 2351 15L - 551 Experience (INR) (INR)
Data Scientist 3-10 240L 218L - 70L Aerospace and Aeronautical Engineers 8-15 395L 3451 -31.5 crore
Internet of Things (IoT) Solutions Architect 3-10 330L 151 - %60L eilliEr g s 110 4oL <301 - =550
CTO/Head of Engineering/Director Engineering 15-20 32 crore 380L -3 crore Electrical Engineers 7-10 st sk -RT0L
Head of Tech Support 10-15 267L 2550 - 280L Industrial and Mechanical Engineers 7-10 355L 345L - 370L
Design & Architecture 10-15 I75L I60L - I90L Mining Engineers 7-10 st 330L-365L

Telecommunication Engineers 7-10 I55L 3450 - 380L

Chemical and Material Engineers 7-10 350L 3450 - %651

Manufacturing Engineers 7-10 350L 3450 - 365L

Process Engineers 7-10 3451 I30L - %65L
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4. Industrial: Ecommerce,

Procurement and Supply Chain

33

Job Roles

Procurement Manager

Procurement Head

Logistics Manager
(incl Transportation & Warehousing)

Supply chain manager

Sourcing Manager

Planning Manager

Vendor & Supplier Relationship Manager

Category Manager/Head

GM & Head of Procurement

Commercial Head

Years of
Experience

15-18

10-15

Median Salary
(INR)

325L

I55L

325L

330L

320L

320L

320L

3451

345L

335L

Salary
(IN

R)

15L-330L

3451 - 360L

320L -330L

318L -335L
15L -R25L
R15L -25L
15L -R25L
325L -355L
25L - 355L

3251 -345L

Range

5. Industrial: Manufacturing

INDIA

Salary Range

(INR)

Job Roles Sl Medensdary
Utilities and Controls 7-15 35L
Maintenance Manager 7-10 33L
Production/Manufacturing Manager 7-15 3451
Quality Assurance / Control 7-10 228L
Health, Safety and Environment (HSE) Manager / Head 7-15 40L
Process / Operational Excellence T7-15 z60L
Plant / Site Head 10-15 365L
Head of eracuring | Operations e
Project / Program Director 10-15 397L
Head of Department (Engineering) 10-15 I73L
Project Engineer 5-10 22L

6. HR & Corporate Functions

318L-350L

324L -343L

320L -355L

19L -338L

321L-355L

336L -390L

I55L -380L

70L - %2.50 crore

70L -R1.25crore

I55L -383L

R18L-332L

Salary Range

(INR)

Job Roles Jepei Dt
Head of Human Resources (Large Companies) 10-15 %1.37crore
Head of Human Resources (Small/Medium Sized 10-15 1crore
Companies)

HR Generalist / Business Partner 3-10 339L

HR Generalist / Business Partner 10-15 I70L
Learning & Development 5-10 355L
Learning & Development 10-15 I70L

Talent Management / Organizational Development (OD) 5-10 350L

75L -2 crore

X60L - X1.2 crore

318L -360L

365L - 380L

35L -360L

360L - 380L

47L -360L
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8. Digital Marketing, Media & PR

Job Roles Years of Median Salary Sala(rl)l(lg?nge

Experience (INR)

Talent Management / Organizational Development (OD)  10-15 375L 365L - 390L Years of Median Sala ry Sala ry Range

Job Roles Experience (INR) (INR)
Compensation & Benefits 5-10 363L 350L - I73L

Communications Director 10-15 %1.50 crore I70L -%2.5crore
Compensation & Benefits 10-15 390L 360L - 1.2 crore

Communication Strategist 5-10 I60L I45L - X70L
Industrial Relations 5-10 451 332L -358L ) )

Public Relations (PR) Manager 5-10 z40L 330L - 355L
Industrial Relations 10-15 380L 360L - 390L

Content Marketing Manager 3=7 325L 320L - 330L
HR Operations / Payroll / HRIS 5-10 35L R19L -342L o

Digital Marketing Manager 6-10 I55L 340L - %65L
HR Operations / Payroll / HRIS 10-15 350L 3451 - 365L

Graphic Designer 3=7 R15L R10L-20L
HR Consulting 5-10 365L 353L-380L

Editor 3-7 R17L I15L - 320L
Talent Acquisition 5-10 332L 320L - 345L
Talent Acquisition 10-15 365L 3451 - 385L

7. Sales and Marketing

Job Roles prersol Medangolary  SalapyRange
Inside Sales 5-10 40L 330L - I60L
Channels / Alliances 5-10 345L 320L - 350L
Marketing Manager/Sr. Manager Marketing 5-10 40L 325L - 451
Marketing Head 10-15 368L 366L - IT0L
Director Marketing 15-20 X1 crore 380L-31.2 crore
VP Marketing 15-20 1.2 crore 390L- %1.5 crore
CMO 20-25 %1.5 crore Xlcrore - X2crore
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The job market in Saudi Arabia in 2025 is expected to be shaped by the Kingdom’ s ambitious Vision 2030 strategy, which

aims to diversify the economy away from oil and develop new sectors.

Chinese Companies investment into GCC

In 2024 and 2025, Chinese companies looking to enter the UAE and Saudi Arabia will find significant opportunities driven
by growing economic ties, large-scale infrastructure projects, and both countries' economic diversification efforts. The
ongoing Belt and Road Initiative (BRI), coupled with the UAE and Saudi Arabia’ s strategic positions in global trade,

presents attractive markets for Chinese businesses.

China's economic ties with the Middle East have been rapidly expanding, with bilateral trade reaching approximately $500
billion in both 2022 and 2023. This surge in economic activity has led to a growing trend of Chinese companies investing in

various sectors across the region, from infrastructure to new energy vehicles.

China has become the third largest foreign investor in the United Arab Emirates (UAE), and according to data from
Emirates NBD Bank, China was Saudi Arabia's largest greenfield investor in 2023, with investment accounting for 58
percent of the latter's total greenfield investment.

Large central or State-owned engineering enterprises from China have almost all set up regional offices or branches in
Dubai, and the projects undertaken by Chinese contractors range from power stations and solar energy to roads, bridges,
ports and high-rise buildings, covering all industries. This group of contractors has gained experience over many years,
and many have managed to localise their operations. In the past two years, more Chinese companies of a smaller size have
begun to enter the Middle East to meet huge infrastructure renewal needs in the Middle East, especially from Saudi

Arabia."

The other is e-commerce. "According to public reports, Shein, Temu and Alibaba already have business presence in the
Middle East via the business model of selling low-cost Chinese products to the Middle East through digital platforms. (

extract from Legal Asian Business)

Extracts from Legal Asian Business and Boston Consulting Group (BCG), The Network, of which Jobstreet by SEEK
is a part of, and The Stepstone Group. Titled Decoding Global Talent 2024, the study is based on survey data from

more than 150,000 respondents in the workforce spanning 188 countries.
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Job Roles

HR Director (Regional)

Finance Director

Senior Legal Counsel

Sales Director

Marketing Director

Project Manager

Finance Manager

Tax Manager

HR Manager

Recruiter

Senior Software Engineer

Product Manager

Admin Manager

Years of
Experience

Median Salary
(AED)

MIDDLE EAST

2025 Salary Guide: Expansion into UAE (Dubai)

Salary Range
(AED)
360K - 500K
400K - 700K
450K - 600K
400K - 680K
400K - 680K
270K - 450K
230K - 460K
230K - 460K
150K - 360K
91K - 140K
320K - 500K
300K - 500K

120K - 200K




MIDDLE EAST

2025 Salary Guide: Expansion into
Saudi Arabia (Riyadh)

Job Roles ool Medangalary  salayyRange
HR Director 15 400K 360K - 500K
Finance Director 12 470K 400K - 680K
Senior Legal Counsel 10 380K 300K - 600K
Sales Director 15 500K 400K - 700K

= 3
Marketing Director 10 500K 400K - 650K AN /E m I I_-Ii iﬁ
Flexible Staffing

Project Manager 10 250K 200K - 300K
Finance Manager 8 300K 230K - 580K
Tax Manager 8 300K 200K - 400K 2025 HOt JObs
HR Manager 10 200K 150K - 380K

Sales
Recruiter 5 110K 80K - 150K

Human Resources
Senior Software Engineer 5 280K 210K - 400K

Finance
Product Manager 3 270K 200K - 450K

' Marketing

Admin Manager 8 160K 140K - 200K

Purchaser

Notes: Other roles’ salary available upon request
X (EK. ERE%) Retail

ZEX (BE. TRFRE. RERIF. k%) Operation

BRRS (FIFT. BT Catering

Engineering
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RERAI™1% | Flexible Staffing

2025 HHiHa

2025 Market Trends

YR RREFEKIFANE, B2 RBEK, N EREEBRAMIZEINR, AOLFZFHESR, I EIRE ARG FILLERT,
FHNATEABREREAMINER, SRS HFHEERRENTEAR, RIEATEABE N A F T 7RI 20—
2o

FERERITDEEZHTELARBINSSKERERL, 2IBRENT BERMNTE REA T “BEM+" A& R KHKIE.
HEEFR FTEFEHRANTE, FEREMLHOELENSHAREQ4TERER T RRAR BTN, 2024 FHEREA
TR RKL.THZ,

BRIRFAIEMNEZZFEREESRITI, BRHREMN 2. S0l PERFAIRAHFNEERS I, WER.ZEEE. RiE
%, EEEEHE LRSS . FE R BT XRER ERREIERIMRE TR T, T XK R R R EL FRIERAT
HNHERBIYT Ko

BXAELIT BT, RKR61%HEEITIIRI0%H2REUZRMTZERTMLE, BLSEE LFHNKUSRARERTRIN, X7
RARKNREB TN EMFSHEER TFMES AR TW A TRLEMH, WFARHNRREBRMKRARBERZZ IR
EIEFNRBRITR T ERATRA T EWAA LR AB—RR, BENE T e A TE—SHNBHMNIE, T TRAM AT
WA ENEEN T BERREATERE S RGNV REATTFAMREFALAR REAI TR HEITHASRBENERE,
W NRFATARBERTEFABRAREZS M, BET R EERE" M. HEERE S EXEE, FHSER ER TS,
RRMZEATRS BT ASZHERK. Tl k. 5K,

Crystal Chen

2025 FrZE TR

2025 Salary Insight

- : FEHPOME  FEHRTN
N Job Title T
BRI & HR frElR &) (ART)
e 0-3 150K 120-180K
HEER Sales 35 200K 180-240K
S 03 120K 100-150K
XKMWER Purchaser 35 150K 130-180K

REATI ™% | Flexible Staffing

- : FHHp s FFHTI
R i Job Title T
BRI R : R L rm (ART)
miHER Marketing Specialist g? i?gﬁ iggjggﬁ

L - . 0-3 80k 70-100K
= Ad
TRER min 35 120K 100-140K

0-3 150K 120-180K

Java/C
Java/C++ ava/C++ 35 220K 180-250K

VT & Mechanical PM 58 180K 160-220K

TEEK Retail Sales Manager 5-8 190K 130-250K

0-3 80K 70-100K

PRy . o .
Imiﬁm{j-/lg:"gm Operation/On-site Execution 35 100K 90-120K

ZEoEaIm SSP Technician 3-5 140K 140-180K







Automotive-R&D

2025 Hot Jobs

BB RIFFIHBEFLER
k= E ol
B 08 B R4 SR 45 R
BH | REEMUEEER
REMEAREER
DEMIEANRER
BEERPHERAFLER
BB RAEBEAER
EEERITEFAFLAER
Rz AR FF &
BEEEFAAR
FEfp = mZ 12
BMS &4 T2 H
RESAIEM (4R)
HIL it T2
A BHMARS L TIRM
AEBTIEIM
P2 2R RIS It
IR T2
FEEAEIG It TA2 W

Expert in end-to-end data development for intelligent driving
ADAS System Architect

ADAS Software Architect

Perception/Planning & Control Algorithm Expert

Software Quality Expert

Intelligent Driving Data Loop Expert

ADAS Simulation Expert

Expert in Autonomous Driving Large Models Algorithm

Expert in the development of intelligent driving computing platform
Navigation Development

Intelligent Voice Development Engineer

Product Manager

BMS System Engineer

Chassis Sr. Engineer(SBW)

HIL Test Engineer

Power Battery System Development Engineer

Thermal Management Engineer

Inverter Hardware Engineer

e-Drive Software Engineer

Charging Design Engineer

B4& | R&D

2025 Him¥EH

2025 Market Trends

e 2K AETIL MBI, T, MEYMEZUHNRELRE, FERFETULNMAKRMELRERFAIRAENTE, EF 2024
FWHIZEIE, 27T PERETLHARUNIRFRFR L BBEE,

2025 FREMGREMZ UL BED, GIEREMIAENE K. BaifbERENINRE. BhEREANEL R, UKEF
WEMBELILEIRL S

i
N

BEB I
HEIRR AR EER: EAFERRTET, RIERAREBIEHENHRENESERRESEBREEMTIXE. REXS
R FAMEEFRNFHEESE, BELOHREWEAZSNIERE, DNEX—RAELMTITYE

o

BRRETINFERSIFSILK, BETRSFRANBHLWEATTHENER, SRRELNAERANSELTEHTN; B
AIARTBE ERIRANBMRNERLNE, S —BoMRSTHEAREEREMEERN, BELAHEAL THERT
R—ERENSEE, LHERBRMEAL, NVH AR, SRESMHFEEFNL

By

KR AR

E2KIRPNITEHRR BENTE T URBINTHRHSERAEKTIE, 2025 FEEMHIFIRANRBBESRERUT=
NAE: BESEERANERRE, BATBRAFLNERNTEEE, MEHNEETRENERCSBEEURANGH—TRA
RS ERIME R,

BEAETIE 2025 ENHH EREURAFLRSIMTUIEE, ARNBEEREUINZBESRZEINEEEOMH, RABE5F
RISATTZRET, UEZRTANHEAT ROMRUSITFTRRE,

Gk, BIVEMBWHBESHEUMNRESD, EFESHZOLSNERRNR EHTATNEBEHER. XMRENFAEEH
FUEHRER, BAZOES, FEERGHLAFANSKEMAERET X PENHRFENREETEILKAMER,
W57 RS MR EWEPEEMRN. FEERGMRSENES, EERBEEIMNEHLSE, A2KXTHRHECIHAR
VZE 3

2025 FWAEMARETHZNHBREASFE. FETUMAA RS, BIRRAEEM, BEARMSBARE, WkFEES
KRR USRI RS S, XEBRBARMTAETLERRHN. THRENEMARAANHDE. ATEBEREE
TELUTHFE:

EFREAR: HRARSEASEANNMIRE R, WNRIR. B8FITR. HENRPNATERE.

MRS BEARETUWRACEBNME, AEZRERESMNE TIENKEEREER,

Bifse/): BMERMBEERE. RAFARUNFEZELAME RNEME S,

777 FARSREEERMN~S (MB) ENHEAEE,

Bl EHANTHERSH, AESIMBHENMAEAREZIL,

Borskar Zhou & Irene Zou & Ken Zhang & Nora Liu
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2025 FrE o

2025 Salary Insight

R&D

BRI B R Job Title

BEST Engineering Head

EREEREATA Head of Intelligent Cockpit
REIEBRAREN Chief Engineer of Thermal Management
35U S System Architecture and Integration Matching
FEEIF MBS Product Director -Body Domain
MMAREST Chief Engineer of Mechanical Layout
BERMHSER TR ADAS SE Lead(Systems Engineering)
HRRELZEHEA Head of R&D Quality and Safety
EEHIEAFER Intelligent Driving Data Loop Expert

B E L 55IEEe4)H  Autonomous Driving Algorithm and Data
Architect

ImEIRE AT R End-to-End Algorithm Expert

BMBEREFIER

Deep Learning Expert for Autonomous Driving

RS TIZM-1T ADAS System Architect - Driving

RRIIRIM-RE ADAS System Architect - Parking

BBEHAEFTAEER

Intelligent Driving Simulation Platform Expert

FNREEEER Active Safety Algorithm Expert
HRERLHTA CTO

WEEE R&D Director

ST SN ADAS Head

I 88 R YR

Domain Controller System Architect
I 2R R 2R T

Domain Controller Software Architect

Domain Controller Hardware Architect

e e S b
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TEEER

15-20

15-20

15-20

15-20

15-20

8-15

8-15

8-15

8-15

8-10

5-10

5-10

5-10

8-15

5-10

15+

15+

12+

8-10

8-10

8-10

FFPAL
ON=3)

700K

M

500K

600K

600K

1.2M

1.2M

1.2M

1.3M

M

700K

800K

800K

M

800K

3M

1.5M

1M

1M

1M

M

FHFHTRN

(ON=12))

600-800K

800K-1M

600-800K

600-800K

600-800K

800K-1.2M

800K-1.2M

800K-1.2M

800K-1.3M

800K-1M

600-800K

600-800K

600-800K

800K-1M

600-800K

2-4M

1-2M

800K-1.8M

800K-1.4M

800K-1.3M

800K-1.3M

&

R&D

HR{iI & 7R

B BRARBEEER

Bl SRR FEME R

BREBPRNEEER

BRRBWRESMUBEEER

BRESIRIHEERARER

BB RiRZnMIEF LT R

BHEBRHERATFLER

BRBPIHEFEFARER

SOAZEHGT

BRHZRH

EERMHHE

RRiEltE A&

EFETR

BEREF it iE

ERRFRRFLIEM

SMNMAAL

BEREBESTL

BEREBALR

BESUIEY

Job Title

Expert in Autonomous Driving Large Models
Algorithm

ADAS Software Integration Expert

Expert in Intelligent Driving Perception Algorithm

Expert in intelligent driving decision-making and
planning algorithms

Expert in end-to-end model development for
intelligent driving

Expert in end-to-end data development for
intelligent driving

Expert in the development of intelligent driving
simulation technology

Expert in the development of intelligent driving
computing platform

SOA Architect

Software Architect

BSP Software Development

Middleware Development

Cloud Platform Development

Product Manager

IVl System Engineer

Navigation Development

Intelligent Voice Development Engineer

Intelligent Internet Development

Gateway Protocol Development

T{EERR

8+

8+

8+

8+

8+

8-10

8-10

3-8

3-8

5-8

8-12

5-8

5-8

3-8

3-8

3-8

FFPIER
(AR)

900K

800K

M

M

1M

900K

900K

M

900K

900K

600K

600K

600K

600K

500K

600K

600K

600K

600K

FEFr N

(AET)

1.2M

700K-1M

800K-1.5M

800K-1.5M

800K-1.5M

T00K-1.3M

700K-1.3M

800K-1.5M

700K-1.1M

T700K-1.2M

500-800K

500-800K

500-800K

500-800K

400-700K

400-800K

400-800K

400-800K

400-600K
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R&D

BRI EFR Job Title TR FROOOE FRI
IBE&E Program Manager 6-12 450K 350-600K
BATEZ1E T e 6-12 450K 400-650K
RGmBEEE Software Porgram Manager 6-12 500K 400-650K
[REEREIE Chassis Engineering Senior Manager 10-15 800K 600K-1M
EHRIMAZE Body Engineering Manager 8+ 600K 500-700K

M=l >
ERENNFE SR ITIEN Vehicle Dynamic Sr. Engineer 5-10 500K 400-600K L E 1'.I' ﬂ-k - Hj Iﬁ
Automotive- Internationalization

RESRIREIN(EZ) Chassis Sr. Engineer (Suspension) 5-10 450K 450-600K
RESRIIZIN (&%) Engineer-Chassis (Brake Attribute) 5-8 500K 400-700K
BESRKIEIM BIW Sr. Engineer 5-8 400K 350-550K 2025 Holl. JObs
=R ITIRIM-Eh77 /SR Sr. Engineer-Powertrain 5-8 400K 300-500K
National Director/Vice President of Subsidiaries
BAETREM-22 Sr. Engineer-Safety 3-8 400K 300-500K
BFESTREM Electrical Engineer 3-8 400K 300-600K SRS ORI Ls
LRITAZI Harness Engineer 3-5 230K 180-400K OVerseas Service Director
TRV EEHAER Engineer-VE Attribute 38 450K 300-500K Overseas Marketing Manager
BERTREMm Studio Engineer 3-8 450K 300-600K = SRR O L
AT TN Lighting Enginesr o i S ERIAEER R Regulatory Compliance Expert
CAETA CAE Engineer 3-8 400K 180-450K = prin B &£ 18 International Project Manager
B T A Vehicle Test Engineer 3-8 380K 180-500K EfrfNEEEER International Supply Chain Management Expert
A B B T2 Perceived Quality Engineer 3-8 500K 300-700K mhE E PR 232 Brand Internationalization Manager
MRS RLIZ W Interior Designer 3-8 650K 450-800k
SMMIE R ITHIT Exterior Designer 3-8 600K 400-800K
HFIRE T2 Digital Model Designer 3-8 380K 300-550K
BRLIRIGIHIT Color&Trim Designer 3-8 420K 300-650K
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2025 HHiptas

2025 Market Trends

2024 5, HESERWRIRARBING G, HES ST R REEEEET R, KEEFUT RN EHERE. BIBRMERES.
25EREREAN, FERARMERTZMA. R, BURHTESHINERRS R, UKKN. SHHRSMSHEEEEH.
ARFURESE, PEEERRSIAKRKE. ATERFLERR, BASENRER, LHNEEFENEE, IeRHERERHE
BB M ARSS .

AX—ERT, EFENHERBOAERHAR, 5%, EEREMHZN, REL. BUNHENESMKEANEENTHET, X
EXERZBANALER, BXNENSENERIZEES, NEERETRIEFNLZRNE. BX, tlEF AR EFBEITHM
IRE, LARTRATZNER, 3%, PEECFTEESERNFEENER LD, EMEERESHNEVHEESIEIM LD,
T HMUE B EN R ETT IR, EERTHRSME, EFEERERIREHIIRTRA. B354 MEHEHSIE.
RIUBMESFSN, BURERARENNEENEEE,

EEE 2R ESEMR, WASERENET. BXUDBEINSHATFERBEBY, tULHESRKEBESEES, 2585
WEMMNXL, FETHEH. HE. EERSTFNIHEFEELRHAL . I, HEDIKMNENTEER, ZEHEMEES
EARMAERHAA WRAT W SFFHER. ERFURBERNT, BUXNAEEREESN. ATEREA. itEFHRFkEE
NESHAAFTREZIEK, B, EEEIITHEZE. SlIEH. EBREENTHLEMNAL, BEENEIHRE FHNH
DRISHRY, FEEHEIEYD, BRENBESHEHEFNEE. BIRMMAS R, BAREER. RERRS UKRIING
WA, BEEERTTLESE—E2it, SIWAHELR.

PEREFIEHEBSRACIH. REZRMERETE, RMIERBIINGZ. BRFRSIFEE, 2RMEENRENRERSEN
PRiE% R, NPERFETIEIHBRETEHRE.

HoBRAER: BEl, PERETUHNEERAUETEEPEUT/I G

BIMEESTTER: ARERHHNEERK. REENREEIR.

EfrEEE: EEBMNIE, MERTBRR. &R, BHETN.

BXAEEshiE: ERRXAERTHITERDEMNIE, UWeHERE1E.

EFRERERS: REBHIHZHNERRSMRAS.

BB

WEERAZE: MEENWRERSEFTRIEK, BXNMA. EFMNEERMUTERLA,
BREMECSZE: BotSFMERMRANERE, HE THEXREIREN. BETRMBELTIMAIFR.
EFMHMEEE: REeikEnsE, FELTUHNHMEEEASIYRER.

mEERRY . REERNHHEHENRM, NENAFRERMBENTHT.

EETK:

EBERES: RIFNIMEDERES, HRIRRIE, BRHERUNEELER,
EfFE . WLXMPERNT R, SBENFRERMBXELIFE,
BAREK: A&AFTUAAXMNREAIIRME L,

B ERME: BEBEN AR E RM TR IR,

anp
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PrbxSHLIS:

EfrRs: RESREEEEIHIEIEHINERRES.

TIENEZ ! AEERMMX T TENTEN AN AT ek,

XHES: EENARPHXUERTERR.

2025 FHERETIAIHERABEEMS UM, 5l EMEERSENSEMEISZE T,

FaE R A G AR EBRBURANSEHE, PESRFEREEERTD ENESREMER, CHEREMRRAENSRRMEE AT,
HRERFEZRHRE T 2ERENIAT. BRAERHYEFEBRERNT RSN, BEx. N, PRNABIEFXIENS
WHENER, APERERERET HMEE KNS,

PESERME, SEEREWINESK. DR, K. tIE, URIXAEWNME, BB SHUNRERIERERTZ, BN
THESRELWREAFIHEE.

ekt RSP, FERER IR TFERUEANTHNEEZRAN, EBLINKREMBEEAAT, URESERLSBNERDE
MMITH, EEDBINEBERYIRFISETE. EANRBAXRR. ARFHEENXKEFEESTRRZER I XAMARNRMUL, PEAS
ERIVERIFEBAEEERMERNAL,

Borskar Zhou & Irene Zou & Vincent Sun
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2025 gz

2025 Salary Insight
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- . Frepfugy  EEFTu
BR{iL & 75 Job Title TreEm F :
= (AE) (AE)
ERES/FATEIE National Director/Vice President of Subsidiaries 15+ 800K 600K-1M o
BIMEE RIS /ZE Overseas Sales Director 10+ 550K 400-700K /
BIMNRS B /E R Overseas Service Director 10+ 550K 400-700K /:
RN SN =S Overseas Branding Manager 10+ 550K 400-700K
SETW-ZBEGHIWY
V1T -
EIFEHER/AE Overseas Marketing Manager 10+ 550K 400-700K . . . .
Automotive- OEM Commercialization
BINGTE B /IR Overseas Quality Director 15+ 550K 400-700K
SEIHANEE SR Regulatory Compliance Expert 10+ 450K 300-600K 202 5 H J b
HNEEEETR Supply Chain Management Expert 10+ 450K 300-600K
BIMEELIE Overseas Sales Manager 5-10 800K 600-800K
EHEPLESEE Central Sales GM
[E PRI B 2318 International Project Manager 8-15 800K 600-800K
mERNEYE  £1E Brand Director/Manager
EfREGRSAE International After-Sales Service Manager 5-10 800K 600-800K
MCN fazk A MCN Operation Director
EPrENEEEIRE R International Supply Chain Management Expert 8-15 800K 600-800K
TENRBCERIE Charging Operation Manager
M E PR IE Brand Internationalization Manager 5-10 800K 600-800K

AR SEE

REIED D

Battery Rental Business Manager

Big Data Analysis Expert




B | OEM Commercialization

2025 Hip#E %

2025 Market Trends

EYFRETI R, RIEEE. RERREURREHENFTRNEZERME, BENEBEATRBTETEEXZM. HHIRIREH, ©
ERFNERMIEME R, WEBEATRE THIER:

1. mEBEBESRAEN AL R BENRENSIANRERENEE, tIFEESCINBEM SRR ENNEHEATL RIEDD
AmhE A B B SE

2. GREHEAME: ZREFERARFRETERENEGEATSRYP, MEABFERTIBUIERE. XBEREEALT NNEERF
Famftt, TERANEREREENEESNNER, MMRITHERRSINHNEETR

3. AREENERN: AREREIEIETRNNMEALE, B5RHRENmEIERER. ERFETL, XAURSRIRTIRIT.
HBEARLE., mEEDE, URARETEZRNEHREE

4. BEEATHOREREN: BEREENNEEME, WEBATHEREELK. BUFERBLEBENHFLEHREDS. A&
YIRDITEES]. HEEESREE WP B UEEEBHIAL -

5. BITWAABISIN: ATENMNEHEES, RERLABIINREEMTUNEHEAS, LEHERLEEHFEH. BRFRIR
HEFEEEELRNAT -

6. REAEATHNBESEN: EEHT —REEINBITI ARG, FHAEEEATEERENTIERMMNHIZERZIER,
ERMRIEN

7. SERENAL R EREEBNEENIETR, SERENATRILHBE, XLETHBES B HERFE. Hi7ELH
RESHEETEX

GZEFTR, RETUHNREELE, RENMMBENAR, UNGKEHENE, BEEDEEBEATNRDAUFIREL. BUFE
TETBNXEL(, RIIFAREBRBAL, MRHERSHUNTHHIWETHIL,

2024 F, HESREDZURTHARENEE, MERAENHEENBIEANAE, X—ERREMHTSEAREBTHEREN
TEMNRRERNER. EXZEER, SREEFNEFRNLFSELN, EREEHRE LR THINRES.

EHEANBEAN, BERERSME, BUFBAITNHRE, FOLLILESIMNELE, L “BIChE" BRI, QRR5ITRSE
R, REBFRZT, FERLTEIERNE, EHERBUEIHFRNERK, MNRHIEEARE AIEREXAEXR, B
Z) 800V (RFBE, FEREINREFELZBHE M

CEO BEHEMEDS. FRRITAETIER, 85 “E4EY CEO MAMIFER, UREI—BFERENTTYRSH, BE
BT, RERAZREWEBZNER, BEWIRAT REMNBECE, BINATSHEENES, R THERLE
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MEERAER LT E, MERRSEHEBNREERK, MUk T BENMTUNEA#S MR, i ErTERMETH
WEhfl. FEEE. BHAREESEMIRUFERIER, ERX—@ENEN

MEREEIR L. EEEENMEMEROBARIEK, MEAEERATAEELSFTHINEEFR, FIAKRKEM AR,
EAEEBRI “FATE" HFEESH, RUHEAGONAF KR

AR RIE K, BFEUEBEAL. MCNZE. AEATEEH. ABRESITFRUFTROEN, RRTSEZHERHZMMR
RENEE. B, SRENABEIERATIRGIEERE. BImERRERNXE,

PEREDGZERIAE—NXEINE, MEERSENRERBRATUHERTHNEKR, BRNGMNAT RS, RINFERELN,
BN TN, TRESZNZESHRAME, RSRE!

Irene Zou & Nora Liu & Vincent Sun

2025 FrZEFN
2025 Salary Insight

R Job Title Toee FROMR FRIL
EHEPOERIE Central Sales GM 15+ 1000K 900K-1.2M
MR B s/R IR Brand Director/Manager 10+ T00K 600-800K
MCNfas= A MCN Operation Director 10+ 600K 500-800K
FEMRITEEE Charging Operation Manager 10+ 500K 400-700K
iR Rl 54238 Battery Rental Business Manager 10+ 500K 400-700K
KEGE D HTIM Big Data Analysis Expert 15+ 500K 400-700K
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AETI - EEFEALE

Automotive-Parts Commercialization

2025 Hot Jobs

AREFPEE - BRBRBRSE

AREFZE - BEHMMH

REFAZIE - B

AREREZIE -7

AREFZE-KLEPE

REFARE-SIAETFE

ST - BTG

Key Account Manager-ADAS

Key Account Manager-Connected Car
Key Account Manager-E-drive

Key Account Manager-Charging

Key Account Manager -Local OEM
Key Account Manager- MNC OEM

BD- Oversea Marketing

FEE L | Parts Commercialization

2025 HipREH

2025 Market Trends

EAFETUINIIRLET, SEERNEESEEABABRAIEKNBEARN I, SERE, XEMFIN-REEELINETEE
M. MSE, METWAAILE, WEmiliRNERNNAEREMEZ IR . HERA XL ANIERERERN, TiHx
FESEXERARZ LBEMNABNREANZRBRIG K,

AEFEAE, ZETAERWINSEH. LbTEE, DEEANHZMENEENILERKEN, RARNEBARENZD. REXERIL
EERAELARRNEER, EENMTHARMIETE RN ERNELSHRT EXRIE KB,

FEY, HENMEARERMIARZFPHEMES, LEHRGARXFENTILES, MIIEFERZNRRERE, WSESEBEHNRELIKIE
®T I ENNS,.

EmipEAE, ATFEHEHEIEEFREB KR RAEIN, 5 0EM ZFRIBEIMIEMIIREY , F3RERMN. Rrell. mEFX,
X IFRIREN SIKCHPE, BISERTINRERSE, FKREMENEETE. HRINELRSERNFIHILREE
EPRNEF. e BNERTIHERMENAT, UZHFEFP ST KK,

RIBEEFUMRRRNIRS (2024-2030 FRERESHAHTULLRBENDTNRIRAREMATIRG), WitE 2027 £, FESES
BHH IR BELERE 7.8 HIZTART. X—HMRKRTAESHRGHZNRPIERKESR, LHEEMERAENSEEMKSE
BRI T, BESEFIWAROEARBEAMENERFEE, PESESHHTIEDRAE L RIS,

FEERKRBEREUTLNER:

MEERAEZT MG MESKEMAETINEDRE, Waltit. SREBNAESHRETRADEK, BHEERNRDREA.
BRE BB A LU S E Bt e

Bt SBFHZEE: MEREGRL. FRMRANKRRE, £RH. BEER. SRSRHERS (ADAS) FEEUSHM
BRBFEEK

BBV ATRERENENNLE, BEMMBNEESERESHRAHPHNARREM. Fit: 2025 F, BERAEER
RAE 10kg, WNPEREFEGEHFREERE 355

RERKRPENPESESHETIEK, WEATLHRAIRANSTRBRTE, 2025 FNHHHMSELUT =
RETE R

- BEE. BRENZEEREAD RS,

- RIS RHERE. MEUARRS RNZBHHEE R SEHHND.

- BHERAMREAMEA RN TS ERRT T P SEEFBMIL

HRESHBHEUVHNRTSME, AATHNEEATNZIRTENERRLNES, FENE-—EHELR, AEEFPBREREN
AEFEE; REEFPXANHESELRENRY, BHEVRKFENEF . BEATEWHBREIEE, WHEETHHROAT
EffRBEARKY, MAIERBFRLINET, MEERTRWERETERINNEZHIAT EZKIL,

Irene Zou & Ken Zhang & Nora Liu
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2025 Fr&E T

2025 Salary Insight

. - W EH
it iv=4 Job Title TEER FHHpir# Fr TN
(AEM) (AE™)
REPFLIE-ADAS Key Account Manager-ADAS 4-8 600K 450-700K
AREFEZE-Lidar Key Account Manager-Lidar 4-8 600K 450-650K
AEFLI2-Connected Car Key Account Manager-Connected Car 4-8 540K 400-600K
ARE P AIB-E-drive Key Account Manager-E-drive 4-8 500K 350-550K ~ gy o « —
AFETIL-HESIEE
4 [ — |
HELZIE-Local Sales Manager-Local 10+ 600K 500-700K . . .
Automotive-Manufacturing&Operation
HES R Sales Director 10+ 1.1M 800K-1.4M
HERIRE Sales VP 10+ 1.7M 1.5-2M 2025 H J b
W EFHR BD 8-10 550K 450-650K
XEHERE-EF Area Sales Manager - After Sales 5-8 400K 300-500K
I #H#FUAERER Factory Digitalization Development Expert
AXHEZE-EfF Regional Sales Manager - After Sales 5-8 550K 400-700K
BRI T Z X & FARER Intelligent Process Planning&Development Expert
HERK-ER Sales Director - After Sales 10+ 1.0M 700K-1.2M
BRENMMMNIZEXR High Precision Machining Process Expert
HERRIE-ERF Sales GM - After Sales 10+ 1.5M 1.2-1.8M

WMEMEALZER New Material Development Expert
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PLEAB AR SRR TS, AW RSB —FEHNE.
B RREER4A, BiH: https://d. book118. com/47805204701

4007051


https://d.book118.com/478052047014007051
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