YN T T HRARFEN ) BIRA R 2 7] i B SUa =
AM S
w OE

AICAE S 75 HH SR BLAR AT 20 90 Ja 53 TR %k B Atk b, AR 40 VR W1 i 1 4 AR
BANNRWARAFKSLEEI, B 7SR FT. & & 546070 1
Jiid s W AT )7 R DI AR ARRE N 0 B A R 2 w90 J B T I il
il B H ARG B0, I A R BLER DI Hi 85 A RE N 77 B AT R 23 w1 3 P et
B AR IR A, HE B A2 90 Ja B3 AR B I U5 A S BR AR oK, AR R AR
I 83 6F % I T A AR N 7 BRI BR 2 W) 90 Ja 53 37 I il 4 &R AT 0 AL
Bit, mIEMNMEEE SR, itk R TR @, ML L
NAAR” BB B SRS I A R8BI T8 55 U7 i i 7 A AT
e T 5l 1) 5 BT S it FR) O B 9 e 5 2

REEHE: NS HM B 5B



ABSTRACT

Based on the relevant theories and analysis of post-90s employees'
characteristics, and according to the actual situation of Shenzhen Qianjin
Zhongcheng Human Resources Co., Ltd., this paper applies the methods of
literature research, questionnaire survey and case analysis, so as to fully
understand the specific situation of the post-90s employee compensation
incentive system of Shenzhen Qianjin Zhongcheng Human Resources Co., Ltd.,
and find out the problems existing in the compensation incentive management of
Shenzhen Qianjin Zhongcheng Human Resources Co., Ltd., and further explore
the actual demand of post-90s employees in compensation, Then, according to
the problem, the post-90s employee compensation incentive system of Shenzhen
Qianjin Zhongcheng Human Resources Co., Ltd. is optimized and designed.
Finally, the author puts forward the safeguard measures and suggestions which

are beneficial to the smooth implementation of the salary incentive system.
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