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ABSTRACT

With the continuous development of China's economic policies for private enterprises,
the proportion of private enterprises in the national economy has gradually increased.
China's enterprise organization, private enterprises, has gradually become the most critical
driving force for China's economic development, which has energized the production and
operation of China's enterprises, and has played an important role in the rapid
development of our economy and the improvement of our economic level. With the
continuous updating and strengthening of private enterprises, the requirements for talents
are also increasing. In the private enterprises, the proportion of female employees is
getting higher and higher. At this time, the incentives for female employees in private
enterprises are particularly important.

The role of female employees in the company is no shortage of senior management,
grass-roots management, and grass-roots employees. These roles are closely related to the
development of the company. For example: Gree's Dong Mingzhu, etc., is regarded as the
highest human capital of an enterprise. Therefore, to improve the level of the enterprise, it
1s necessary to improve the work enthusiasm and working ability of female employees.
Therefore, how to rationally allocate incentives for female employees has been
continuously discussed at home and abroad. At present, the implementation of incentive
mechanisms for female employees has become the main way to enhance corporate value

The premise of incentives is demand, without which there is no incentive. This article
analyzes the needs and characteristics of female employees in the enterprise, and
concludes that the working environment, self-realization and reputation are the current

needs of female employees
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