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ABSTRACT

With the continuous development and improvement of the capital market, listed
companies are facing increasingly fierce competition environment.Fostering employee
motivation and boosting the firm's competitive edge has emerged as a key issue in the
realm of business administration.Within this framework, a growing number of public
corporations are embracing the stock option reward system as a potent motivational
strategy.By examining Halo New Net Corporation as a case study, the research
meticulously analyzes the present conditions, challenges, and enhancement tactics for
the stock option incentive schemes at public firms.Upon conducting an in-depth
examination of the stock option reward system, we discovered issues concerning its
suboptimal use, insufficient focus on motivating key employees outside of management,
and an absence of strategic planning for the long-term criteria required for option
exercise.Addressing these issues, the article presents appropriate improvement
recommendations, such as implementing equity-based incentives to invigorate the firm,
targeting vital non-executive staff members for enhanced motivation, and formulating
incentive terms guided by long-term objectives.This study offers a tailored optimization
strategy for Halo New Network Corporation while also serving as a valuable resource
for additional publicly traded firms.

By thoroughly examining how stock options serve as an incentive within publicly
traded firms, the goal of this article is to construct an incentive framework that is both
logical and impactful, thereby motivating staff, boosting the firm's competitive edge,
and fostering ongoing, stable growth within the business sector.

Key words: listed company; Stock option incentive mechanism; Stock options; Halo
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