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Abstract

In today's society, with the vigorous development of the Internet, the level of human resource
management is also gradually stepping into the new era of online office, the traditional recruitment
mode is gradually replaced by the network recruitment mode, which has become the main mode for
enterprises to recruit social talents. In the era of big data on the Internet, we can clearly see that the
shortcomings of the recruitment mode we used before are undoubtedly the following: firstly, the
coverage rate is very low, the efficiency is not enough, the cost is very expensive and many other
disadvantages. With the gradual penetration of the network into various industries and enterprises,
even the traditional industries prefer to use the novel online recruitment mode. First, the cost of
online recruitment will be greatly reduced. Second, more people can realize the recruitment content
you want to express in online recruitment. Third, the timeliness of recruitment information release
is very high, and the timeliness of recruitment can also be reflected in it. It brings fast and
convenient ways for enterprises and candidates, as well as talent flow in the region Direction plays
a guiding role as well as a normative role. Therefore, we initially analyze online recruitment and
become an irreplaceable recruitment method. At the same time, the imperfection of online
recruitment also brings great challenges, such as too much information, low passing rate and
unsatisfactory recruitment effect, which is not conducive to the implementation of human resources

department.

In order to improve the effectiveness of online recruitment, the human resources departments
of each company have thought about some countermeasures, but the overall effect is not good.
Generally speaking, our human resources department lacks systematic and objective understanding
of the effectiveness of the existing recruitment, so we have an important mission, which is to carry
out more systematic and objective research on online recruitment so as to provide a reference for

many enterprises.

In this paper, through literature analysis and empirical analysis, a series of literature studies on



the effectiveness of online recruitment and online recruitment at home and abroad are studied
and combed objectively and systematically, which provides theoretical support and literature
embodiment for our subsequent paper creation. Then we analyze many problems existing in the
current network recruitment mode. In this paper, from the perspective of enterprise job seekers and
professional websites, we will explore and put forward some assumptions that have the greatest
impact on the effectiveness of the network. And analyze the proportion of all kinds of influences to
the effectiveness, so as to achieve the purpose of our research on the effectiveness of online
recruitment. In the last part of this paper, according to the solution of empirical analysis, it can be

used as a reference.
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