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ABSTRACT

With the development of the market economy and the further deepening of
corporate reforms in China, corporate requirements for employees are increasing and
employees are given more responsibilities and obligations, and over time corporate
employees are given There is invisible psychological pressure. , Corporate employees
have a sense of burnout at work. The occurrence of work burnout not only harms the
mental and physical health of the employees, but also reduces the employee's job
satisfaction and therefore the work efficiency, which ultimately reduces the production
efficiency of the company Affects the decline in production efficiency and hinders the
sound development of companies and the improvement of economic profits. Therefore,
it is particularly important to study the problem of burnout among corporate employees

during a critical period of corporate transformation and development.

Aiming at Hebei Kangmeishu Air Purification Equipment Technology Co., Ltd.,
we used literature analysis and questionnaire methods to collect data from survey
questionnaires issued by company employees. The company's job burnout status and
its influencing factors were studied. The reasons for this are the lack of scientific salary
systems, the lack of institutionalization of employee benefits, and the lack of promotion
opportunities for employees. The reasons for personal reasons include the pressure on
employees and the lack of correct professional values and strong working abilities. Wait.
According to the research conclusions, it is proposed that enterprises should improve
existing employee incentive policies, establish a scientific wage system, optimize
management and welfare policies, and improve employee promotion systems.
Individuals should participate in the "Employee Assistance Program" according to their
own circumstances, and regularly participate in corporate internal training and other
suggestions, with a view to achieving the full talents of each employee in the enterprise

and bringing greater economic benefits to the enterprise.
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