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ABSTRACT

The company's corporate culture training for employees can cultivate better
talents, so that employees in the enterprise can give full play to their role and
contribute to the company's future development. Employees' active participation in
corporate culture training can enable them to learn skills and create greater value for
the company. To train employees in corporate culture, let employees understand the
values and core concepts of the enterprise, improve employees' ability level and
comprehensive quality in all aspects, enhance team cohesion, improve performance

and create greater value for the company.

In short, the company's role in training employees in corporate culture is
obvious. For employees, they can quickly understand the work process and work
content, enter the working state, and give full play to their role. As for the company,
through corporate culture training, staffs can better comprehend the core concepts
and values of the enterprise, identify with the culture of the enterprise, at the same
time, they can strengthen the cooperation between employees, improve the

production efficiency, and then create greater value.
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