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Abstract

Abstract

During times of peace, law enforcement personnel, especially grassroots police, bear
extremely high risks and pressures. They face frequent negative events and risks, and the
sources of pressure caused by their professional characteristics include but are not limited
to alternating shifts, handling casualties, undercover investigations, arresting criminals,
carrying out stability maintenance tasks, court testimony, and personal time and space
limitations. These pressures are not only persistent, but also long-term. If these pressures
are not properly addressed and resolved, their negative impact on police officers may
gradually reduce the efficiency of public security organs and have adverse effects on social
stability. This study focuses on the occupational stress of grassroots police officers in D
City Public Security Bureau. Firstly, relevant theories are introduced, such as occupational
stress sources, grassroots police officers, incentive theory, control theory, and
environmental matching theory. Then, the factors that grassroots police officers face stress
are analyzed. Through interviews and questionnaire surveys with grassroots police officers
of D City Public Security Bureau, the aim is to reveal the occupational pressure they face.
In addition, the negative and positive effects of occupational stress on grassroots police
officers were further explored. Specifically, the negative effects include reduced work
efficiency, affecting their psychological and physical health, and disrupting their family life
harmony. However, everything is divided into two, and we should also see the positive
impact of this occupational stress, including the fact that to a certain extent, occupational
stress can increase police officers' alertness and reaction speed, enhance their adaptability
and resilience, promote teamwork among police officers, enhance professional skills and
experience, enhance self-efficacy, and stimulate a sense of achievement and satisfaction.
Through survey questionnaires and interviews, the main causes of occupational stress
among grassroots police officers in D City Public Security Bureau were summarized and
analyzed, including inadequate work mechanisms, difficulty in career development and
personal promotion, and multiple family life conflicts.

Finally, this article explores methods to alleviate occupational stress from improving the
working mechanism of grassroots public security, enhancing police officers' professional
abilities and career development, and creating good family relationships. (1) Improve the

working mechanism. Measures such as optimizing police force allocation, improving
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Abstract

psychological counseling measures, adjusting work arrangements, and reforming
performance evaluation systems can be taken from the perspective of work mechanisms.
Among them, optimizing police force allocation includes scientifically allocating police
resources, equipping efficient and intelligent police equipment, reducing non police
activities, etc. Improving psychological counseling measures include improving
psychological counseling channels, conducting psychological quality training, organizing
psychological health lectures, etc. (2) Enhance the professional abilities and development
of police officers. From the perspective of career development for police officers, efforts
can be made to strengthen practical police training and improve career management.
Strengthening practical police training includes organizing police officers to participate in
skill training, organizing police officers to strengthen physical exercise, and improving
career management includes improving the promotion mechanism for police positions,
improving the promotion mechanism for police ranks, and protecting the reputation and
authority of police officers. (3) Create good family relationships. From the family
perspective, measures can be taken to ensure the rest time of police officers, improve their
welfare benefits, and seek support from their families. Among them, to ensure the rest time
of police officers, it is necessary to establish a rotating and compensatory leave system,
implement an annual leave system, and improve the welfare benefits of police officers,
including improving their economic benefits, solving their practical difficulties in life,
seeking support from police officers' families, including creating a good family atmosphere
between police officers and their families, and public security organs caring and
comforting police officers' families. Only by reducing the burden on grassroots police
officers, improving their working conditions and environment, improving incentive and
promotion systems, safeguarding the rights and interests of police officers, enhancing law
enforcement authority, increasing social recognition, promoting family understanding and
support, and implementing preferential policies, can the problem of mismatch between
police officers' work investment and feedback be solved, thereby reducing pressure,

enhancing the work enthusiasm and execution efficiency of grassroots police officers.

Key words: D Public Security Bureau Grass roots police  Occupational stress Job
satisfaction Coping strategies
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