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ABSTRACT

In the process of the survival and development of the enterprise, the main factor that affects the
enthusiasm and the work efficiency of the enterprise's staff is the satisfaction of the staff on the
compensation, which is also an important work of the human resource management of the
enterprise. The satisfaction of compensation can not only improve the enthusiasm of the staff to
work, but also make the enterprise's benign cycle development, so for the current enterprise, in

which industry, the demand for talents is also higher and more and more.

Therefore, this paper, through the research of the employee's pay satisfaction of the Tianjin Typ
pharmacy, finds out the problems existing in the compensation system and so on, and puts forward
some reasonable suggestions. first introduce related concepts of salary satisfaction, and then a brief
introduction to tianjin tepu pharmaceutical, and introduced its current salary status. then, taking the
employees of tianjin tepu pharmaceutical as the survey object, a questionnaire survey was carried
out, and the results of the survey were analyzed. finally, the problems in tianjin tepu pharmaceutical

compensation were obtained, and some suggestions were put forward.
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