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("Leadership is a process whereby an individual
influence a group of individuals to achieve a common

goal.” Northouse, pp. 3) -
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2) TR —MABRRR (relationship)
3) M3 IR (influence)
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5) 4'S ) +E HARSEIL (goal attainment)
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kJE: #% H”Relationship-Based Approach to
Leadership: Development of Leader-Member
Exchange (LMX) Theory of Leadership Over 25
Years: Applying a Multi-Level, Multi-Domain
Perspective,” by G. B. Graen and M. Uhl-Bien,
Leadership Quarterly.
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