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Abstract

The report of the 20th National Congress of the Communist Party of China pointed out
that "Chinese-style modernization is the modernization of common prosperity for all people,
and the solid promotion of common prosperity is the essential requirement of the socialist
system, and economic development in the final analysis is to achieve common prosperity for
all people." To make the "cake" bigger and make it better, and to cut and divide the "cake"
well, reflects the dialectical relationship between economic growth and income distribution.
As the new force of the national economy and the main body of the initial distribution, the
realization of common prosperity within the enterprise is one of the important bases for the
realization of common prosperity of the whole society. On the one hand, making the "cake"
bigger is the premise and basis for making the "cake" well. From the micro-enterprise level,
enterprise growth is usually consistent with economic growth, and enterprise growth of the
"cake" is reflected in performance growth, which not only contributes to sustainable
development of enterprises, but also contributes to economic growth. It will further promote
the high-quality development of our economy; On the other hand, based on the distribution
of the "cake", the reasonable income distribution pattern within the enterprise is related to
the formation of the domestic circular new development pattern, and is an important
mechanism to ensure that all people share the fruits of economic development, promote more
people to enter the ranks of middle income and achieve common prosperity.

As an important part of the modern industrial system, finance is not only a necessary
condition for promoting economic development, but also how it affects income inequality
has attracted much attention from economists and policy makers. However, with the rise of
the wave of digital economy, emerging technologies such as artificial intelligence,
blockchain, cloud computing and big data "empower" the traditional financial field, and
fintech came into being. It is worth mentioning that the Central Financial Work Conference
held in October 2023 proposed the goal of building a financial power, and clearly pointed
out that "do a good job in science and technology finance, green finance, inclusive finance,
pension finance and digital finance five major articles." Then, whether the combination of
finance and technology can serve the real economy while promoting the inclusive
development of all aspects of economy and society, promote micro enterprises to make the
"cake" bigger and distribute the "cake", help enterprises to "growth" and "distribution", and
thus promote the common prosperity of all people is a topic worthy of attention.

Therefore, based on the data of China's A-share listed companies from 2011 to 2020,
1l



Abstract

empirically tests the impact of regional fintech on corporate performance growth and internal
income distribution by constructing a measurement index of regional fintech development
level and using a fixed-effect model. First, this thesis verifies the core conclusions on the
basis of theoretical analysis, and alleviates the endogeneity problem by introducing two
types of instrumental variables. Secondly, the effects of fintech on firm performance and
labor income share are analyzed in different firms, industries and regions. Finally, in the
mechanism analysis, this thesis systematically demonstrates the transmission path of
fintech's influence on corporate performance, labor income share and the pay gap between
executives and employees, and further discusses the moderating effect of the external legal
environment and marketization level on Fintech's influence on labor income share.

The findings are as follows: First, the development of fintech can not only promote the
growth of corporate financial performance and market performance at the same time, but
also further increase the share of corporate labor income. This conclusion remains robust
after a series of robustness tests, including the use of instrumental variables to alleviate
endogenous problems, the control of regional variables, the elimination of special samples,
the replacement of explained variables and the replacement of explanatory variables. Second,
the promoting effect of fintech on enterprise performance and labor income share is more
obvious in non-state-owned enterprises, capital and technology-intensive industries, and
regions with higher banking competition and financial supervision intensity. Third, the
analysis of intermediary effect shows that, in terms of "growth", fintech improves enterprise
performance by improving the efficiency of enterprise credit resource allocation and
promoting its independent innovation. In terms of "labor distribution", fintech can alleviate
the problems of "financing difficulties" and "expensive financing" faced by enterprises, and
it is concretely manifested in the simultaneous improvement of the average wage rate and
labor productivity of employees, but the wage rate effect dominates, thus increasing the
share of labor income. In terms of "labor distribution", the performance improvement caused
by fintech on the one hand expands the absolute salary gap between executives and
employees; on the other hand, by combining the financing constraints alleviated by fintech,
enterprises can improve the employment ratio of highly skilled and highly educated
personnel and strengthen the skills training of original employees to optimize the human
capital structure of enterprises. So as to narrow the executive-employee relative pay gap.
Fourth, the regulatory effect analysis shows that the improvement of the external legal
environment of enterprises and the improvement of the marketization level can strengthen

the promoting effect of fintech on the labor income share.
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According to the research conclusions, this paper puts forward the following policy
recommendations:First, vigorously develop fintech, improve the inclusive nature of financial
services, and then better form inclusive development with the real economy.Second,
strengthen the internal supervision of enterprises, make employee salaries reasonable and
transparent, rationally optimize the income distribution pattern, and prevent executives from
manipulating salaries by taking advantage of their positions. Third, strengthen the skills
training of enterprise employees, constantly improve the digital literacy of workers, improve
digital capabilities, in order to better adapt to the pace of the development of digital economy
Forth, "adapt to local conditions" and "implement policies for enterprises" to promote fintech

to help common prosperity within enterprises.

Key Words: Fintech; Common prosperity; Enterprise performance;Labor income share;

Internal pay gap
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