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ABSTRACT

Emerging signs suggest that competition between enterprises have become
more and more fierce, with the development of society and the evolution of
business forms. New business forms often bring huge pressures on the old ones. A
company mastering advanced technology is often able to beat the competitors and
play a dominant role in the market. Therefore, innovation, which particularly
depends on the employees, is a pivotal contributing factor to keep enterprises in a
commanding position. Here, we investigated the creativity performance of the
staffs, explored the relation between organizational justice and creativity and
elucidated the possible mediating effect of job burnout between organizational
justice and creativity. We conducted the preliminary research through random
sampling. After verifying the reliability, validity and architectural consistency of
the samples, we recruited employees of 210, from H company, in our research.
The results indicated that the organizational justice, including distributive justice,
procedural justice and interactional justice played positive roles in employee
creativity performance, and the opposite results were obtained from job burnout,
such as emotional exhaustion and cynicism, which acted as intermediary factor
between organizational justice and employee creativity performance. In light of
the above, we proposed the methods to improve fairness and reduce fatigue,
which may act as a guideline of innovative performance management for H
company. Besides, we also listed the problems needed further research and

exhibited the future study prospect.
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