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Abstract

Abstract

The 2024 government work report emphasized strengthening youth employment policies,
improving flexible employment services and protection, and expanding the pilot program of
occupational injury protection for people employed in new forms of employment. The report
of the twentieth CPC National Congress pointed out the need to support and regulate the
development of new forms of employment, and to improve the system for guaranteeing
entrepreneurship-led employment. The emergence of new industries and modes has made new
forms of employment an important support for economic development and employment, with
advantages such as flexible hiring and flexible work. A large number of young people have
chosen to work in new employment patterns characterized by flexibility, which is both a
challenge and an opportunity for young people. At present, China's youth employment
pressure is more prominent, 2024 is expected to have 11.79 million college graduates, the
total employment pressure and structural contradictions coexist. It can be seen that the
employment situation of youth groups is not only an urgent employment problem to be solved
at present, but also a key task in China's future work of promoting employment and
combating unemployment. Therefore, under the new employment pattern, in-depth research
on the quality of youth employment and analysis of the factors affecting youth employment
are of great significance in promoting youth employment and providing policy references.

Based on the perspective of the new employment pattern, this paper takes the youth
group as the research object, and adopts the data of the 2021 China Social Situation
Comprehensive Survey (CSS) to construct the indicator system affecting the employment
quality of the youth group under the new employment pattern and carry out measurement
analysis. This paper divides the employment types of youth groups under the new
employment pattern into self-employed flexible workers, formal employed workers and
informal employed flexible workers. A comprehensive indicator system of employment
quality of youth groups under the new employment pattern is constructed from five
dimensions to measure the employment quality of youth groups of different employment
types. The measurement results show that there are significant differences in employment
quality among different employment types. The average quality of employment among the
youth group is highest among the formally employed and lowest among the informally
employed flexible workers.

In order to further explore the factors influencing the employment quality of youth
11
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groups under the new employment pattern, human capital and social capital are taken as the
core explanatory variables. The results of the study show that human capital and social capital
have a significant positive influence on the quality of youth employment. In the analysis of
impact coefficients, the introduction of the human capital composite variable shows an
upward trend in the impact coefficient of social capital on the employment quality of youth
groups, which emphasizes the importance of the level of human capital of youth groups in
improving the positive impact of social capital on their employment quality. In addition, the
impact of human capital, social capital, individual characteristics, family characteristics and
regional characteristics on the various dimensions of employment quality of youth groups is
studied in depth by extending the analysis to different dimensions. This multidimensional
analysis reveals the complexity and significance of these factors in influencing the quality of
employment of youth groups.

Finally, by summarizing the empirical analysis of the previous article, the following
research insights into improving the employment quality of youth groups under the new
employment pattern are put forward: firstly, the implementation of differentiated policies in
response to the characteristics of the different types of employment of youth groups is an
effective path to improving the quality of employment. Second, differentiated education
policies should be adopted with an eye to enhancing the human capital and social capital of
youth groups. Third, promote individual career development and family balance to build a

harmonious employment ecology.
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