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Abstract

At present, our national economy is in a stable development stage. Under such a background,
many small enterprises continue to develop, especially the enterprises with scientific and
technological research and development as the core are growing rapidly. This type of enterprise
meets the development requirements of the times, has a keen sense of smell in the market
competition, and has a strong technological innovation energy and development speed. However,
the composition of employees in this type of enterprises is relatively younger and more dynamic,
but at the same time, they also face a very difficult problem, which is the high turnover rate of
employees. High turnover rate will cause brain drain. Therefore, in the process of research, this
paper combines Maslow's demand theory, Herzberg's two factor theory and Adams's equity theory,
and takes Zhongtai Yijia Technology Co., Ltd. as the specific research object, further analyzes the
current situation of brain drain in technology enterprises, and prescribes medicine for the disease,

and puts forward corresponding solutions.
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