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Professional Ability Standards for Labor Personnel
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ig General provisions of
professional competence standards for
labor personnel

i ———

57 % ROV RE SIpRAEE R

Professional competence standard
requirements for labor personnel
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Firstly General provisions of
professional competence standards for labor

1. MEFHZEFNL (&) 885 &AL B, F
HAE—wsLbr TEAL, HS O R,
Should have secondary vocational (high school)
R

= education or above, and have some practical work
i experience, and be physically and mentally healthy.

2. MHZBERRIE. THEUH RN RE

Should have the necessary presentation and
calculation as well as computer application skills.
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Firstly General provisions of
professional competence standards for labor

3. MEZLLUTNERME 275

Should have the following professional qualities:}

(1) BAEHSTHEEMN R EEsy, WELFE,
s R RS, A, B EIME
Comply with relevant laws and regulations, standards

: and regulatory provisions. B

-
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A sense of social responsibility and good
professional conduct, honesty and trustworthiness,
rigorous and pragmatic, love of work, solidarity and
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Firstly General provisions of
professional competence standards for labor

3+ ML NI ER TR

Should have the following professional qualities:

(3) Warzas b, JES S, Bifeed

FEL SO T
- | Establish the concept of safety first and quality
i first, and adhere to safe production and civilized

ConSUUE Y B4 G VR VR . (R R EE 1 2R
Awareness of resource conservation and environmental
protection.

(5) AAAAFEIHEE, AW iR, Brihe.

Have a lifelong learning philosophy and continue to

‘ ‘ learn new knowledge and skills.
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Firstly General provisions of
professional competence standards for labor

4, BHR S5 TR LTI AN 7 TERT,
PRERLE 7N “Te” « “SHETRANER
construction and municipal engineering construction
site professional work responsibilities, the standard
wism—mene, provisions are divided into “responsible”, “involved” two
levels. : 'Er.i
— 5 EHEWE AR LI T AN RBERIINNE =
PREER, TAVERBAR B E RN “THE” « “3 §
B UK CEER” =AEIR
The goal requirements for education and training of
professionals in construction and municipal engineering
construction sites are divided into three levels: .ﬁh?
‘ “understanding”, “familiarization”, and “mastery” of
professional knowledge.
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Secondly Standards for professional competence of labor personnel

1. 555 &#i+X] Labour Management Plan

REfE 2 5 9 i 57 55 75 K 255 U1 1K)
Able to participate in the preparation of labor demand and training
plan

TR E A Qualification review training
o REMEIGE 5T 55 A T
Able to verify the qualifications of the labor team

o REWHE RIS AN R . BOLE

Able to verify the identity and professional qualifications
of WL 45 40 EL B FIEAT AT A

Able to review labor subcontracting contracts
o REWEXT 5T S ML T SR A PRI

Able to conduct comprehensive evaluation of the labor

force
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Secondly Standards for professional competence of
labor personnel

i
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3. & FEER Labour contract management

o BEMEX T Bl [FEHAT R M A

Able to conduct normative review of labor
conty o e
MR S e, HEARTR

Able to verify labor subcontracting
payments and salaries of labor personnel

o BEMENIT S ANRNNLE K
Able to establish a personal salary ledger for
labor personnel
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Secondly Standards for professional competence of
labor personnel

4. 5z b Handling of labour disputes

+ RS SRS AR TRAG R ATIR, HAMS
Able to participate in the preparation of emergency
wism—see=s plans for wage disputes among labor personnel and organize

their implementation

o B HIAMR. WHE S M T hEREE T/E

Able to participate in mediation, handling
labor disputes and aftermath work of work-related
accidents
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Secondly Standards for professional competence
labor personnel

5. 5 HEVER  Labor data management
Remsgmi]. AR, B o7 55 B %ol

R Able to compile, collect, and organize
- labor management materials

[

L

p—




% 55 I TAEER 3%

Job Responsibilities of Labor Personnel

PART. 02
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