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ABSTRACT

With the development of trade and global value chains, more and more people in
our country are affected by it. On the one hand, it brings economic growth and social
prosperity. On the other hand, it has also led to some imbalances in development, such
as the imbalance of the development between areas, rural-urban development divide,
income distribution issues and employment discrimination. As the trade economy
developing, labor tends to shift, which involves a migrant population. This thesis
focuses on migrants in the labor market and examines the impact of changes in global
value chain participation on migrant wages and gender wage gaps. Using the Mincer’s
wage equation, this thesis discusses the factors affecting the gender wage gap,
calculates the gender wage gap in different industries in different years, and constructs
a small panel to explore the relationship between GVC participation and them. At the
same time, a point chart between GVC participation and gender wage gap in different
industries is fitted. In order to further verify the relationship between the two, it is
studied again by introducing the multiplication term. In addition, the article further
viewed the "irreplaceable parts" covered by the factors that affect the wage level. (i.e.
discrimination in the labor market)

Through the above empirical analysis, it can be concluded that for the migrant
population in the CMDS database, the salary level of male is significantly higher than
that of female, and the increase in participation in global value chains will narrow the
gender wage gap, which can be achieved both through traditional and controllable
individual characteristic variables and industry characteristic variables such as GVC
participation, and by narrowing the "discrimination” behind these variables. This
conclusion is obviously significant in the front and middle of the value chain. At the
same time, the conclusion also obviously exists in regional heterogeneity. For transient
population, age, education level, work experience, and status of household registration

will affect their income level and gap between gender wages.



In response to the above findings, the thesis proposes to continuously increase the
participation of industries in global value chains according to their characteristics, and
at the same time improve those factors that have a clear role in the explainable part of
the wage gap to narrow the gender wage gap. For gender wages, women should be
protected by women's rights and education chances, continuously improve women's
skills, and share women's fertility costs. Since most of the floating population is rural
population, it is also necessary to increase support for the education level and
employment opportunities of them. At the same time, some barriers to rural workers
working in cities, such as the household registration system, should weaken their impact
on welfare benefits and employment opportunities to different people.

KEY WORDS:GVC Participation; Migrant Population; Gender Wage Gap; Income

Decomposition
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