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Psychological contract,as an important concept in the

fields of organizational behavior and human resource

management,has received  widespread attention and in-depth
research since its proposal in the 1960s.The study of
psychological contracts aims to explore implicit and unwritten

mutual expectations and understandings between employees and

organizations,which have a significant impact on their work



attitudes,behaviors,and organizational = performance.This



article aims to provide a comprehensive review and outlook on

the research of psychological contracts,sort out the

development process,main research achievements,and current

research hotspots of psychological contract theory,in order

to provide theoretical reference and practical guidance for

future research.
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This article will sort out the concept definition of

psychological contract,clarify the connotation and extension

of psychological contract.Review the development process of
psychological contract theory,analyze the characteristics and

development trends of theories at different stages.Next,the

research results on the influencing factors of psychological



contracts,psychological contract violations and their

consequences,and the relationship between psychological

contracts and employee behavior and organizational performance
will be emphasized, demonstrating the depth and breadth of

psychological contract research.Based on current research

trends and practical needs,this paper looks forward to the
future development direction of psychological contract

research, and proposes possible research topics and

methodological ~ innovations.
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Through the review and outlook of this article,we hope to

provide a comprehensive and systematic theoretical framework

and research perspective for scholars and practitioners in the
field of psychological contract research,promote the in-depth

development of psychological contract research,and provide

useful insights and suggestions for organizational management
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